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Stay.  Grow.  Thrive.



Kaya wandju nitja Noongar Boodja

Wandju Noongar Boodja, koort Noongar Boodja

Ngowanjerinj Noongar Boodja

Gnarla katitj Noongar moort

Keyes karrdack nidja Boodja

Koora nidja boordewhan

Hello welcome to Noongar Country.

Welcome to Noongar Country, Heart of Noongar 
Country.

Gnowangerup Noongar Country.

We acknowledge our ancestors past, present and 
emerging.

We Noongar people ask that you acknowledge, 
respect and tread softly upon the land in which we 
call home.

Ngowanjerindj of the Wagyl Kaip people.

The Shire of Gnowangerup acknowledges the 
Goreng Noongar people as the Traditional 
Custodians of the lands across our Shire.

We honour their deep and enduring connection to 
Country and pay our respects to Elders past, present 
and emerging.

For thousands of years, Goreng Noongar people 
have lived on and cared for this land — guided by 
kinship, culture, story and seasonal knowledge. 
Their presence and contributions continue to shape 
our community today.

We recognise the depth and continuity of Aboriginal 
cultures, and the importance of truth-telling, respect 
and reconciliation.

We acknowledge the stories, traditions and living 
cultures of all Aboriginal peoples and commit 
to walking together toward a stronger, more 
connected future.

Welcome to Country

Acknowledgement
of Country



The Shire of Gnowangerup is pleased to present the Annual 
Report for the 2024/2025 financial year.

This report outlines our key achievements, projects and progress over 
the past year, aligned to the priorities set out in our Strategic 
Community Plan 2023–2033. The theme for this year’s report — 
'Stay, Grow and Thrive.' — reflects our continued commitment 
to supporting strong, connected communities, sustainable 
growth, and a thriving region for all who call it home.

The Annual Report has been prepared in accordance 
with the Local Government Act 1995.

Our financial statements have been independently 
audited, and a full copy of the Strategic Community 
Plan is available on the Shire’s website.
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Gnowangerup SHIRE
at a Glance

Total 
area: 

Estimated 
population:

Median 
age:

Aboriginal  
and Torres Strait 

Islander residents:

Children 
(0–14):

Seniors 
(65+):

Roads 
maintained:

Towns:

4,268km²

1,215 39

36

7.7% ~21% ~23%

226km 838km
sealed

years

Approx.

unsealed

Borden

Gnowangerup

Ongerup

GEOGRAPHY & AREA

TOURISM & LIFESTYLE

HEALTH SERVICES

POPULATION & COMMUNITY

EDUCATION SHIRE OPERATIONS

Gnowangerup District 
High School (K–10)

Gnowangerup  
District Hospital

Emergency & acute care

Horsepower  
Highway

Parks

Livingston  
Medical Centre

3 rotating GPs,  
5 days/week

Gnowangerup  
Heritage Trail

Sporting 
complexes

Mallee Springs  
Aged Care

Stirling Range  
National Park access

Caravan  
sites

Child Health Centre 
(Gnowangerup)

Aboriginal Museum  
& Keeping Place

Walking and  
bike trails

Scenic  
drives

Ongerup  
Primary School

Borden  
Primary School

OneSchool Global 
– Gnowangerup 

Campus

Total employees:

Local attractions:

Recreation:
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Our Vision

A place where people 
feel safe, supported and 

truly connected — rooted 
in belonging, loyalty and 

commitment.

Stay
A community that develops 

sustainably over time, 
expanding in population, 
economic opportunities, 
infrastructure, education, 

and cultural richness.

Grow
A flourishing community 

marked by wellbeing, high 
quality of life, collective 

achievement, and the ability 
for every individual to reach 

their full potential.

Thrive

A community where people stay, grow and thrive.

What ‘Stay. Grow. Thrive.’ means to us

GNOWANGERUP

BORDEN
KebaringupKebaringup

PallinupPallinup

MagitupMagitup

ToompupToompup

NalyerlupNalyerlup

AmelupAmelup

North
Stirlings
North

Stirlings

MindarabinMindarabin

ONGERUP

Camel Lake
Nature Reserve

Corackerup
Nature Reserve

Stirling Range
National Park

Bluff Knoll/Boola
Miyal Hiking Trail

The Shire of Gnowangerup is a proud regional community nestled between the 
Stirling Range and the Great Southern coastline. Our Shire plays a vital role in Western 
Australia’s agricultural landscape, contributing to the state’s grain, sheep and wool 
production while fostering strong local businesses and industries.

About  THE SHIRE Vision, PURPOSE

Our Purpose

Connecting community by fostering engagement, 
inclusion, and a strong sense of belonging.

of Gnowangerup and Values

Encompassing the towns of Gnowangerup, 
Borden and Ongerup, our Shire offers a 
distinctive blend of rural living, rich Noongar 
cultural heritage, and natural beauty. 
Residents enjoy a lifestyle shaped by close 
community connections, access to the 
stunning Stirling Range National Park, and 
vibrant local events that reflect the character 
and diversity of the region.

Council remains committed to supporting 
local infrastructure, community wellbeing, 
and regional growth. By driving strategic 
investment, encouraging innovation in 
agriculture and tourism, and enhancing the 
services available to our residents, the Shire 
of Gnowangerup continues to build a strong 
foundation for future generations — a place to 
stay, grow, and thrive.

PERTH

BUSSELTON

ALBANY

SHIRE OF
GNOWANGERUP

KEY

	 Gnowangerup Caravan Park

	 Gnowangerup Airport

	 Horsepower Highway

	 Yongergnow Australian 
Malleefowl Centre and Café

	 The Lily Stirling Range

	 Stirling Range Retreat

	 Bluff Knoll Hiking Trail

Our Values

Safety

Ensuring a secure 
and welcoming 

environment for all.

Integrity

Acting with honesty, 
transparency and 

fairness.

Tenacity

Demonstrating 
determination and 

resilience in all  
we do.

Collaboration

Working together 
with respect and 
shared purpose.
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The Shire of Gnowangerup consists  
of three towns:

Borden  |  Gnowangerup  |  Ongerup

We recognise the Goreng Noongar people  
as the Traditional Owners of this Land with  
a Strong and Ancient Culture.

This year we are showcasing the rich history 
of Ongerup.

Cultural Roots

Ongerup takes its name from the Aboriginal 
word Yonger, meaning ‘place of the kangaroo.’ 
The ‘-up’ suffix, once thought to mean ‘water,’ 
is now understood to mean ‘place.’ The area’s 
many water-adjacent place names — like 
Corackerup, Toompup, and Needilup — 
suggest that early Aboriginal communities 
thrived here with access to freshwater 
pools and kangaroo-rich lands. Evidence of 
Indigenous life remains visible throughout the 
Ongerup–Needilup district.

Laying the Lines

Surveyor General Roe was the first known 
European to traverse parts of the district in 
1848, followed by a series of surveys in the late 
1800s and early 1900s. Land was eventually 
divided into 1,000-acre blocks and sold at ten 
shillings per acre. Despite concerns the soil 
wouldn’t support vegetation, wheat crops 
flourished. Settlers built dams with picks 
and horse-drawn scoops — including the 
27,000-cubic-yard railway reservoir, excavated 
by hand.

Ongerup ORIGINS

Early Life: The Moir Family

The first European settlers in the area were 
John and Jean Moir, who arrived in 1891. Living 
five miles west of the current townsite, they 
raised four children in a modest three-room 
iron house with a detached kitchen. Their 
nearest neighbours were 24 kilometres away. 
Each week, someone rode to Mongup for mail, 
and once a year, the family carted wool to 
Albany — a six-day round trip — returning with 
a year’s worth of supplies.

Jean often managed the homestead alone. 
With only the local Indigenous people for 
company, she sewed clothes, made soap and 
butter, and helped cure meat. The family’s 
endurance, independence, and connection 
with the land remain a defining story of 
Ongerup’s roots.

Rail and Community Growth

The arrival of the railway in 1913 sparked new 
settlement — though the First World War and 
drought stalled many dreams. Government 
assistance dried up, and abandoned blocks 
regrew into bush. Those who stayed often 
relied on neighbours and sheer grit to survive. 
Government loans, the Gnowangerup butter 
factory, and eventually wheat and wool 
brought new stability to the district.

More families arrived in the early 1900s, 
including the Mills, Magner, Walker, Vaux, 
Jaekel, Connell, and Foster families. These 
pioneering names helped shape Ongerup into 
a functioning town.

Founding the Town

In 1913, Miss A.M. (Maude) Eldridge and her 
mother opened Ongerup’s first general store 
in a bough shed. With hot scones and morning 
teas on offer, the store quickly became a 
community hub. It doubled as a post office 
and telegraph station, where the only phone in 
town was connected to the railway line. Local 
bachelors helped hammer together shelving — 
and a sense of community.

By 1918, a second building was constructed 
to house a boarding house and confectionery. 
The property later became the R&I Bank — a 
testament to how local infrastructure grew 
alongside community needs.

Mail Runs and Bough Halls

Before the telegraph, mail arrived by horse 
and buggy from Broomehill and Needilup. 
Church services were held under trees at 
‘Walker’s Corner,’ and later in a simple bough 
hall made of bush poles. Residents brought 
their own cushions — and a plate to share.

Fred Mills later ran Ongerup’s motor mail 
service using a springy old 490 Chevrolet 
nicknamed the ‘grasshopper.’ Over 14 years, it 
had only two breakdowns — a symbol of the 
ingenuity and endurance that defined early 
Ongerup life.

Ongerup Today

Over time, Ongerup grew into a well-serviced 
rural town, with a store, post office, primary 
school, shearing teams, and social clubs. It’s 
now home to the Yongergnow Australian 
Malleefowl Centre, CBH grain bins, and a local 
museum.

While many original services have closed 
— a reflection of changing agricultural 
practices — Ongerup remains a proud and 
connected community. Its history is filled 
with quiet heroism, hard-won progress, and 
fierce determination. In 2025, Ongerup still 
stands strong: a town shaped by its past, and 
committed to its future.

Despite population decline and 
changing times, Ongerup — 

in 2025 — continues to stand 
strong: a town shaped by its past 

and committed to its future.
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Shire PRESIDENT’S

Our Council works closely with Chief Executive 
Officer David Nicholson and Deputy CEO 
Chiara Galbraith. Their tireless efforts have 
driven significant progress in strategic 
planning and organisational performance, 
helping us achieve the best outcomes for our 
residents.

This year, we welcomed several new senior 
staff whose expertise, professionalism, and 
fresh perspectives are strengthening our team 
for the future.

I extend heartfelt thanks to our hardworking 
works crew who maintain and improve 
our roads. Despite staffing challenges and 
unpredictable weather, their commitment 
to safety and service remains unwavering. 
I also wish to recognise all staff across the 
organisation; it is always a pleasure to be 
greeted by our professional and welcoming 
office team, who consistently go above and 
beyond to deliver essential services.

Report

We continue to collaborate with industry 
leaders to support regional growth. 
Responding to ongoing land demand, we have 
released new residential blocks across all three 
towns. Toward the end of the year, we look 
forward to unveiling commercial blocks on 
Cuneo Close — a development set to foster 
new business opportunities.

We’re proud to maintain strong partnerships 
with community organisations including 
GNP360, the Borden Group, and the Ongerup 
Community Development Group. Their on-the-
ground work, alongside close collaboration 
with Council, plays a vital role in delivering 
meaningful outcomes for residents. 

As demand on emergency services grows, I 
sincerely thank our St John Ambulance and 
State Emergency Service volunteers — the 
backbone of our community — and everyone 
who generously donates their time and 
expertise in this vital area. Your service is 
deeply appreciated.

This year also featured memorable community 
events. The Long Table Lunch was a 
standout success, raising vital funds for St 
John Ambulance hubs. It was an honour to 
present the cheque at Dandjoo Day, where 
we celebrated the many volunteers and 
organisations contributing so much to our 
Shire.

Another highlight was the Gravel Cycle 
and Run event, which continues to grow in 
popularity and reputation. I commend the 
Community Development team for their 
efforts in bringing this event to life and look 
forward to seeing it flourish in 2025 and 
beyond.

It has been a privilege to 
serve as Shire President this 
past year. I look forward to 
continuing this important 

work and to an exciting and 
prosperous 2025/26 ahead.

Kate O’Keeffe
Shire President
Shire of Gnowangerup

The past year has been marked by 
collaboration, determination, and progress 
across the Shire of Gnowangerup. I sincerely 
thank all Councillors for their dedication 
and hard work. Our Council continues to 
work cohesively and proactively to support 
the ongoing betterment of our community. 
I’d also like to acknowledge Deputy Shire 
President Rebecca O’Meehan for her inspiring 
leadership and community engagement.
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The 2024/25 financial year brought its share of 
challenges — but also progress, clarity, and meaningful 
wins. Since stepping into the CEO role in late 2022, 
my focus has been clear: to enhance the customer 
experience, deliver on strategic priorities, and ensure 
the community remains at the heart of every decision.

Over the past year, we’ve strengthened our organisational 
culture, advanced strategic projects, and built the Shire’s 
reputation as a great place to live and work.

 Chief Executive OFFICER’S

Strengthening Our 
Organisation 

Rebuilding our workforce has been a key 
priority. After long-standing depot vacancies, 
we filled three critical leadership roles and 
appointed operational staff, including a Grader 
Operator and Gardener/Building Maintenance 
Officer, restoring capacity and service delivery. 

On the administrative side, we expanded 
leadership with two new roles: a Community 
and Economic Development Manager to drive 
growth and capitalise on momentum from 
recent events, and a Chief Finance Officer 
to enhance financial management. These 
changes mark a strategic shift toward a more 
agile, future-focused organisation.

Community Input Shaping 
Strategy 

A major highlight of the year was the review 
and update of our Strategic Community Plan, 
now known as the Council Plan. Through four 
consultation sessions and an online survey, we 
received 147 thoughtful submissions. 

Community feedback highlighted both our 
strengths and opportunities for improvement: 
while our sealed roads, parks, and sporting 
facilities are performing well, we need to place 
greater emphasis on gravel roads, economic 
development, and revitalising town centres. 

The Council Plan sets a 10-year vision and is 
reviewed every two years. It is the cornerstone 
of our budget planning, long-term financial 
strategy, KPIs, and organisational priorities. 
Thank you to everyone who contributed to 
this important process — your insights directly 
shape the future of our Shire. 

Strategic Projects and Future 
Growth 

We’ve made strong progress on several major 
projects: 

•	 Quinn Street Housing Project: This project 
continues to follow a structured stage-
gate approach to ensure transparency 
and good governance. Having finalised the 
architectural designs and costings, we’re now 
advancing the business case that will guide 
Council’s decision on the project’s future. 

•	 Virginia Estate Development: With over 64 
hectares of Shire-owned land, we’re currently 
assessing demand for 1–7 hectare lifestyle 
blocks. If interest is confirmed, this land will 
be released to help attract new residents 
and address growing housing needs. 

Emergency Preparedness and 
Risk Mitigation 

Community safety remains a top priority. The 
introduction of the Bushfire Risk Mitigation 
Coordinator (BRMC) — a shared role with the 
Shire of Jerramungup — has strengthened our 
bushfire preparedness and complements the 
work of our Community Emergency Services 
Manager (CESM). 

These roles are vital to risk management, and 
recent consultations show high community 
satisfaction. I thank both officers for their 
dedication. 

Clarifying Our Purpose 

This year we refreshed the Shire’s identity, 
revisiting our Vision, Values, and Purpose 
to reflect current and future community 
aspirations. After extensive work by the 
Executive Team and endorsement by Council, 
we are proud to define: 

•	 Purpose: Connecting Community 

•	 Values: Safety, Tenacity, Integrity, 
Collaboration 

•	 Vision: A community where people Stay, 
Grow, and Thrive 

These elements will guide our decisions, shape 
our strategy, and help us measure success 
ahead. 

Stay.  Grow.  Thrive.

Report
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Events, Activation and Lifestyle 

Over the past year, the Shire delivered a diverse and energising program of events that 
fostered community connection and celebrated local culture.  These included: 

•	 Wild Gravel: A bike and running event 
through the Stirling Ranges that draws 
outdoor enthusiasts and showcases our 
region’s natural beauty. 

•	 Fields & Fortunes: A business leadership 
event that brings together local and 
regional entrepreneurs to share insights 
and strengthen economic networks. 

•	 Dandjoo Day: A community celebration 
recognising and thanking our local 
volunteers for their vital contributions 
across the Shire. 

•	 Kate Lamont Long Table Lunch: A 
shared dining experience highlighting 
regional produce and hospitality, hosted 
by renowned chef and author Kate 
Lamont. 

A Team Effort 

No CEO can deliver alone. I am fortunate to 
be supported by a capable, committed, and 
community-focused team — especially Deputy 
CEO Chiara Galbraith, whose professionalism 
and collaboration keep our work strategic and 
community-centred. 

Finally, I thank Shire President Kate O’Keeffe 
for her leadership and unwavering passion 
for our community. I also acknowledge 
and appreciate our Councillors, whose 
commitment and guidance continue to drive 
our collective progress. 

David Nicholson
Chief Executive Officer
Shire of Gnowangerup

Together, we are laying the 
foundations for a strong, 

connected and thriving future 
for the Shire of Gnowangerup.

•	 Christmas Lights Competition: A 
festive community initiative encouraging 
residents to light up their homes and 
streets in celebration of the holiday 
season. 

Alongside events, we developed a 
440-kilometre self-guided bike trail that 
invites exploration of the Stirling Ranges 
while supporting local businesses. 

Work on the Recreation Precinct (Skate 
Park) continues, with community-shaped 
concept designs and funding discussions 
underway. This long-awaited project 
remains a Council priority.  
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Shire President

Kate O’Keeffe

Current term: 2023-2027

Shelley Hmeljak

Current term: 2024-2025

Deputy Shire President

Rebecca O’Meehan

Current term: 2021-2025

Mick Creagh

Current term: 2023-2027

Peter Callaghan

Current term: 2021-2025

Robbie Miniter

Current term: 2023-2027

Alexander (Lex) Martin

Current term: 2021-2025

Rebecca Kiddle

Current term: 2021-2025

& Information

Employee REMUNERATION Councillor PROFILES

Age
Gender Country  

of Birth
Linguistic 

Background

Do you Identify as 
Aboriginal or Torres 

Strait Islander?Between 
45 and 54

Between 
55 and 64 Over 64

Female England English No
Female Australia English No
Female Australia English No
Female Australia English No

Male Australia English No
Male Australia English No
Male Australia English Yes
Male Australia English No

Bands

In accordance with the Local Government (Administration) 1996 Regulations 19B, the Shire 
of Gnowangerup is required to disclose: 

1.	 The number of employees of the local government entitled to an annual salary of $130,000 
or more: 

Annual Salary Number of Employees
$130,000 + 2

2.	 The number of employees of the local government entitled to an annual salary that falls 
within each band of $10,000 over $130,000:

Annual Salary Number of Employees
$150,001 - $160,000 1
$200,001 - $210,000 1

3.	 Any remuneration and allowances paid by the local government under Schedule 5.1 
(Standards Panels) clause 9 during the financial year:

Remuneration/Allowances Paid  
0

4.	 Any amount ordered under section 5.110(6)(b)(iv) to be paid by a person against whom a 
complaint was made under section 5.107(1), 5.109(1) or 5.114(1) to the local government 
during the financial year:

Amount Paid  
0

5.	 The remuneration (remuneration has the meaning given in the Salaries and Allowances Act 
1975 section 4(1)) paid or provided to the CEO during the financial year:

CEO Remuneration 2024/2025  
$261,574.20
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Councillor
Ordinary 
Council 

Meetings

Special 
Meetings of 

Council 

Audit 
Committee 
Meetings

CEO Review 
Committee 

Meeting 

Annual 
Electors 
Meeting 

Number of meetings 11 1 2 2 1

Cr Kate O’Keeffe 11 1 2 2 1

Cr Rebecca O’Meehan 11 1 2 2 1

Cr Peter Callaghan 11 1 2 2 1

Cr Lex Martin 9 1 2 2 1

Cr Robbie Miniter 10 0 0 2 1

Cr Mick Creagh 10 1 2 1 1

Cr Rebecca Kiddle 11 1 1 2 1

Cr Shelley Hmeljak 9 1 1 2 1

Committee Delegate / 
Member Proxy

Audit Committee (meet quarterly) All Councillors

BPC Borden Pavilion Committee Cr M Creagh NA

BAC Bushfire Advisory Committee Cr R Kiddle NA

BLF Business Leaders Forum 
Cr L Martin

Cr P Callaghan
NA

CEORC Chief Executive Officer Review Committee  
(meet annually) All Councillors

GFSA Gnowangerup Family Support Association Inc Cr R O’Meehan Cr L Martin

GSMC Gnowangerup Sporting Management Committee Cr R Kiddle NA

GSJDAP Great Southern Joint Development Assessment 
Panel 

Cr P Callaghan

Cr R Kiddle

Cr L Martin

Cr M Creagh

GSRAG Great Southern Recreational Advisory Group Cr K O’Keeffe Cr P Callaghan

GSRRG Great Southern Regional Road Group Cr L Martin Cr R Miniter

GST Great Southern Treasures Cr L Martin Cr R O’Meehan

HAWG Housing and Accommodation Working Group To be dissolved

LEMC Local Emergency Management Committee  
(meet quarterly)

President –Chair

Cr K O’Keeffe

Cr L Martin

Cr R Miniter

NSPNR North Stirling Pallinup Natural Resources Inc. 2 councillors are private members 
voiding the need for delegates

OCD Inc Ongerup Community Development Inc Cr R O’Meehan Cr L Martin

OSCC Ongerup Sports Complex Committee Cr R O’Meehan NA

SAG Southern Ag Care Cr K O’Keeffe Cr R Miniter

Southern Link VROC
Cr K O’Keeffe

Cr R O’Meehan

Cr P Callaghan

Cr R Kiddle

GSZR WALGA Great Southern Zone Region 
Cr K O’Keeffe

Cr R O’Meehan

Cr P Callaghan

Cr L Martin

Yongergnow Inc. Cr P Callaghan NA

and Committee Members

and Participation

Meeting ATTENDANCE

Council DELEGATES

Left to right: Cr Lex Martin, Cr Robbie Miniter, CEO David Nicholson, Cr Kate O'Keeffe, Cr Rebecca O'Meehan,  
Cr Rebecca Kiddle and Cr Peter Callaghan. Absent: Cr Mick Creagh and Cr Shelley Hmeljak.
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Local Government Act 1995 s 5.96A

Local Government (Administration) Regulations 1196 r 29C(f).

This register is updated to the Shire Website no later than 14 July each Financial year, pursuant to 
Local Government Act 1995, s5.96A and Reg29c(2)(f)&(5) of the Local Government (Administration) 
Regulations 1996.

29C. Information to be published on official website (Act s. 5.96A(1)(i))

For the purposes of section 5.96A(1)(i), the following information is prescribed  — 

(f) the type, and the amount or value, of any fees, expenses or allowances paid to each council member 
during a financial year beginning on or after 1 July 2020.

Shire of Gnowangerup – Councillors Allowances July 2024 to June 2025

Name Position
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Cr Kate O’Keeffe JP 
Shire President 
from 25 October 
2023

$18,579.00 $19,412.00 $1,500.00 $0.00 $39,491.00 

Cr Rebecca O’Meehan 
Deputy Shire 
President from 
25 October 2023

$4,645.00 $9,706.00 $1,500.00 $0.00 $15,851.00 

Cr Peter Callaghan Councillor – $9,706.00 $1,500.00 $1,638.56 $12,844.56 

Cr Mick Creagh Councillor – $9,706.00 $1,500.00 $0.00 $11,206.00

Cr Shelley Hmeljak Councillor – $9,706.00 $1,500.00 $0.00 $11,206.00

Cr Rebecca Kiddle Councillor – $9,706.00 $1,500.00 $0.00 $11,206.00

Cr Lex Martin Councillor – $9,706.00 $1,500.00 $0.00 $11,206.00

Cr Robert Miniter OAM Councillor – $9,706.00 $1,500.00 $1,026.96 $12,232.96 

Totals 2024/2025 $23,224.00 $87,354.00 $12,000.00 $2,665.52 $125,243.52

and Allowances Paid to Elected Members

Register OF FEES
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Allied Action for Conservation 
and Sustainability 

Protecting Biodiversity and Inspiring 
Young Minds 

•	 Approx. 35 hectares of biodiverse 
revegetation completed (planted July 2024)

•	 20 kilometres of protective fencing installed 
to shield both new and remnant vegetation 
from livestock and accidental human 
damage — protecting hundreds of hectares 
in total

•	 An exciting school engagement program 
delivered 12 excursions and incursions 
across Ongerup Primary, Borden Primary 
and Gnowangerup District High School

•	 Each school was assigned a ‘Bilya site’ 
within the Pallinup River catchment, 
visited regularly for water testing, 
ecological observations, and place-based 
learning

•	 Many sessions were supported by 
Ngowanjerindj Rangers and Elders, who 
generously shared cultural knowledge 
and connection to Country

These project works were proudly supported by 
the WA Government’s State Natural Resource 
Management Program.

North Stirlings PALLINUP

Feral Animal Control

Protecting native species through 
coordinated action

Natural Resources Inc Summary

Looking Ahead

NSPNR has secured five successful grant 
applications in 2024–2025, totalling 
$700,000–$800,000 in new project funding to 
be delivered across the region over 1, 3 and 
5-year timelines. These upcoming initiatives 
include:

•	 Creating a master map and archive of 20 
years of NSPNR project history

•	 Delivering climate-smart agriculture trials 
focused on salinity, sustainable cropping 
and revegetation

•	 Expanding feral animal control and fencing 
programs

•	 Continuing the school engagement 
program through to the end of 2027, 
including a residential school camp in 2026

In addition, NSPNR staff participated in 
numerous professional development and 
industry events, strengthening networks in 
both the Agricultural and Natural Resource 
Management sectors and building capacity for 
future regional projects.

Funded by the Australian Government through 
the Saving Native Species Program and delivered 
by NSPNR as a member of the Commonwealth 
Regional Delivery Partners panel, in partnership 
with South Coast Natural Resource Management.

109 12 19
foxes feral 

cats
rabbits

The Annual Community Feral Animal Tally 
saw 7 community teams remove:

As part of an integrated pest 
control project across the

Fitz-Stirling Corridor,

over 33,000 hectares
were treated on-farm to reduce the 

impact of cats, rabbits, and foxes
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A hub of performance, sport and connection

This past year, the Borden Pavilion proved 
once again to be more than just a venue — it’s 
a gathering place for shared experiences, big 
moments and community talent.

In February, the Pavilion stage was taken over 
by Yuck Circus, an award-winning, all-female 
circus crew known for their bold humour 
and jaw-dropping acrobatics. Backed by a 
soundtrack of nostalgic 90s bangers, their 
high-energy show Dead Set had the crowd 
of 72 roaring with laughter and awe. The 
performance brought something completely 
fresh to the community calendar — combining 
physical comedy, circus stunts and storytelling 
in a way that left a lasting impression.

Report

Borden PAVILION

Then in April, the Pavilion came alive again 
with the Great Southern Fuel Borden X Cup — 
a pre-season football and netball tournament 
drawing teams from Perth to Esperance. 
The day brought together 80 netballers, 120 
football players, and around 100 volunteers 
and spectators, totalling approximately 
300 patrons. Teams included the OFA Colts, 
Gibson, Albany, Newdegate and more. 
Congratulations go to Railways Netball Club, 
winners of the netball tournament, and the 
Gnowangerup Football Club, who took home 
the football trophy. 

Together, these events highlight the Pavilion’s 
unique role as a place where culture, sport and 
community come together.

Acknowledgements

Thank you to all the 
organisers, volunteers, 

players and performers who 
helped make this year’s 
events such a success.

By the Numbers

Stay.  Grow.  Thrive.

major events held
2

attendees across 
both events

Over 370

Great Southern
and across the

Participating teams from

Perth, Esperance,
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Driven by locals, for locals

The 2024/25 year marked a period of renewal and momentum for the Yongergnow–Ongerup 
Community Resource Centre (CRC). With a strong focus on governance, the committee undertook 
a comprehensive review of internal policies and procedures — ensuring the organisation is well-
positioned to meet future challenges with clarity, consistency and purpose.

A Year of Highlights

Back Roads & Art Exhibition

The airing of the Back Roads: Ongerup episode 
placed our small but spirited town in the 
national spotlight. To build on this attention, 
the CRC partnered with the Yongergnow 
Malleefowl Centre to host a vibrant 
community art exhibition celebrating our 
talented local artists.

Bridging Isolation

In partnership with FRRR, the CRC delivered a 
high-energy event designed to bring together 
local mums and families — breaking through 
the barriers of geographic and social isolation. 
The laughter, conversation and genuine 
connection were lasting outcomes of this lively 
gathering.

Christmas Festival

Supported by Southern Ports, the end-of-
year Children’s Christmas Festival brought 
together families of all ages for inclusive craft 
activities, games, singing, and community 
cheer. The festival culminated in the annual 
Community Christmas Tree Event, rounding 
off 2024 with warmth and unity.

Building Capacity for the 
Future

The CRC continues to invest in training and 
development, with all staff undertaking in-
house training to strengthen customer service 
and operational skills. We were thrilled to 
secure funding for and appoint a new trainee 
position — a valuable opportunity for a local 
resident to grow professionally within the 
community.

Looking ahead, the CRC remains committed 
to its mission of providing learning, support 
and social connection for people of all ages 
and backgrounds in the Ongerup region. We’re 
proud of how far we’ve come — and excited 
about what’s ahead.

Report

Yongergnow-Ongerup CRC

Acknowledgements

The continued success of 
the Yongergnow-Ongerup 
CRC would not be possible 
without the support of our 
partners and community.

Warm thanks to:

•	 Shire of Gnowangerup

•	 Amity Health

•	 Southern Ports

•	 Foundation for Rural & Regional Renewal 
(FRRR)

•	 Hon. Shelley Payne, MLC

Toddler Time & Kids Club

Weekly sessions for young children and 
their families have continued to grow, with 
smiling faces, art and craft, shared fruit 
platters, and friendly parent conversations 
becoming regular features. These programs 
— supported by the Shire of Gnowangerup 
and Amity Health — are now recognised as 
important staples of local family life.

Community-led Initiatives

Following the Change Maker Workshops, the 
CRC hosted the Ongerup Planning Session 
in March 2025 — featuring a community 
workshop, surveys, and one-on-one 
discussions. With support from Hon. Shelley 
Payne MLC, coffee and cake encouraged lively 
participation. From this, two new groups were 
born:

•	 A Daytime Book Club

•	 A Garden Club

Both now meet monthly and are proudly 
community-led, supported by the CRC as 
needed.
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Making Waves: A Season of 
Swim, Safety and Skill

The Gnowangerup Swimming Pool remains 
a cornerstone of community life — offering 
a safe, welcoming, and active space where 
people of all ages can learn, connect, and cool 
off during the warmer months. Open from 
November to April, the pool recorded over 
9,500 visits, with an average of 66 patrons per 
day making use of its facilities and programs. 

This season was filled with energy and 
purpose. From VacSwim and Interm lessons 
to school carnivals, community pool parties, 
and early-morning lap sessions, the pool was a 

place for both fun and growth. We were proud 
to welcome local schools, host themed events, 
and deliver important water safety education 
to Kindy students at GDHS — helping instil 
lifelong skills ahead of summer. 

A standout moment was the Wrap-Up Party 
on 6 April 2025, where over 100 community 
members came together for an afternoon 
of games, food, and celebration. A colouring 
competition saw 40 brilliant entries from 
children across Gnowangerup, Borden, and 
Ongerup. Special guests Walter and Wendy, 
the much-loved lifeguard dog mascots, 
brought extra smiles to the day. 

Acknowledgements 

This successful season would not have been 
possible without the contributions of many. 
Sincere thanks go to: 

•	 KidSport – for enabling equitable access 
through funded passes and entries. 

•	 Watch Around Water and the Leisure 
Institute of WA (LIWA) – for championing 
water safety across the region. 

•	 Local schools and families – for engaging 
with programs and events. 

Thank you to everyone  
who contributed to  

making the 2024–2025 
season a success.

Swimming Pool Season Wrap-Up 

The 2024–2025 swimming pool season was full of activity, education, and community 
fun — concluding with a vibrant end-of-season party on 6 April 2025. 

Report

Swimming POOL
Season Statistics

Passes & Access

Organised Activities

Total attendance 
(Nov–Mar)

9,525
Swimming lessons 
delivered (Jan–Mar)

1,916
Days over 30°C

79

Daily average

66
patrons

Hottest day

44oC

Busiest day (6 Jan)

222
attendees

29
adult 
season 
passes31

child 
season 
passes 29

family 
season 
passes

KidSport-funded 
single entries

956
early morning 
swimmers

672

(28 funded via KidSport)

“She Can Swim” 
sessions

School  
pool parties  

(GDHS, Ongerup)

Smart Start 
family session

VacSwim 
and Interm 

lessons

GDHS 
Swimming 

Carnival  
(232 attendees)

Season Wrap-Up Party

117
attendees

150
sausages

100+

juice boxes & bottles 
of water served!
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A Year of Stories, Sharing and 
Connection

In 2024–2025, the Gnowangerup Library 
continued to serve as a welcoming space for 
connection, creativity, and lifelong learning. 
As a proud member of the Regional Western 
Australian Library Consortium (RWALC), the 
library embraced new innovations to enhance 
access, while continuing to deliver cherished 
community programs like Storytime and Book 
Week. 

One of the most significant changes this year 
was the implementation of a stock sharing 
system across the RWALC. This new model 
allows borrowed items to remain on our 
shelves until requested elsewhere — keeping 
our collection fresh and reducing postage 
costs, while also supporting more sustainable 
service delivery.

Storytime continued to be a regular and 
much-loved part of the week, thanks to strong 
community participation and our ongoing 
partnership with the Gnowangerup District 
Toy Library. The Better Beginnings Storytime 
Suitcase Program brought variety and themed 
activities, with favourites including art, science 
and engineering.

Our annual Book Week presentation was 
another standout, with over 100 students 
from Borden, Gnowangerup and Ongerup 
gathering to enjoy a live reading-themed magic 
show. The performance brought stories to life 
and captured the magic of learning in a way 
that resonated with children and teachers 
alike.

From early literacy to large-scale events, the 
Gnowangerup Library remained a place where 
imaginations grow and readers of all ages feel 
at home. 

Acknowledgements

We extend sincere thanks to the 
Gnowangerup Community Resource Centre, 
the Gnowangerup District Toy Library, local 
schools, the Children’s Book Council of 
Australia, and all the families and community 
members who help bring our library events to 
life. 

Looking Ahead: 2025–2026

•	 Continue building partnerships with local 
education and early years organisations

•	 Introduce new digital literacy and school 
holiday programs

•	 Host another dynamic Book Week 
celebration in August 2025

•	 Explore creative maker sessions and 
STEAM-themed Storytimes

Promote library memberships to grow reach 
across all three townsites

Highlights & Impact 

Report

Gnowangerup LIBRARY

Smarter Stock Sharing

Book Week Magic

Storytime & Early Literacy

19
themed Storytime 
sessions held since 

May 2024

7
rotating Better 

Beginnings 
Storytime 

Suitcases used

Regular partnership 
with the

Gnowangerup 
District Toy 

Library

Popular themes 
included

Art, 
Science, & 

Engineering

100+
children 

from Borden, 
Gnowangerup and 
Ongerup schools 

attended

New

RWALC
stock sharing 

model adopted

Fresher 
collection

for regular patrons

Reduced 
postage costs

and improved 
environmental footprint

Annual  
Book Week  

event held on  
30 August 2024

Live  
'Reading is 

Magic'  
show by 

magician Jamie

Event funded  
by the  

Children's  
Book Council  
of Australia

Hosted at the  
Gnowangerup 

CRC 
with strong 
community 

support
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New Librarian, Fresh Approach

•	 Anne Silmer joined as librarian and 
immediately improved library layout 
and accessibility.

•	 Enhanced comfort and navigation for 
all ages and abilities.

Youth Engagement through 
Creativity

•	 Seasonal colouring-in activities and 
bookmark hunts drew new young 
visitors.

•	 Sparked early reading habits and 
increased family engagement.

Shared Stories, Stronger 
Connections

•	 Simultaneous Storytime with 
Ongerup Primary immersed students 
in The Truck Cat.

•	 Strengthened school–library 
partnerships through shared literacy 
experiences.

Day Time Book Club Launched

•	 Monthly group now connecting 5 
regular members (and growing).

•	 Direct response to community-
identified social need.

•	 Hosted in partnership with 
Yongergnow Café — blending books, 
food and friendship.

For Young Readers, Old Souls, 
and Everyone in Between

In 2024–25, the Ongerup Library settled into 
a gentle rhythm under the guidance of new 
librarian Anne Silmer. One of Anne’s first 
initiatives was to refresh the shelving and 
layout, improving accessibility and comfort for 
all users.

Connection with both younger and older 
generations continues to be the heart of our 
library. Seasonal colouring-in activities and our 
bookmark hunts brought children and families 
through the doors, encouraging curiosity and 
page-turning. Our next goal: to have them 
leaving with armfuls of borrowed books.

A highlight of the year was National 
Simultaneous Storytime, held in collaboration 
with Ongerup Primary School. Students 
gathered in the calm, welcoming surrounds of 
the Yongergnow Art Gallery to enjoy The Truck 
Cat — an experience that brought the story to 
life through shared reading.

In response to feedback from the Ongerup 
Community Engagement Workshops, the 
library launched a Day Time Book Club — an 
initiative designed to foster connection among 
local residents. The group of five regular 
members now meets monthly to share 
conversation over their current reads. With the 
added benefit of good coffee and food from 
the Yongergnow Café, this group is expected 
to grow steadily. 

Looking Ahead

In the coming year, the library will focus on:

•	 Engaging young adults through School 
Holiday Study Nooks

•	 Increasing after-school and school holiday 
activities for young readers

•	 Upskilling library staff to ensure consistent, 
high-quality service delivery

Acknowledgements

Sincere thanks to the 
Yongergnow-Ongerup 
Community Resource 

Centre, the Yongergnow 
Malleefowl Centre and 

Café, and Ongerup Primary 
School for their continued 
support and collaboration.

 

Highlights & Impact

Report

of our Libraries

Ongerup LIBRARY

Performance SNAPSHOT

Active  
Borrowers

Items Loaned/
Renewed

New  
Borrowers

Gnowangerup: Gnowangerup: Gnowangerup:

206 19 1,641

59 8 92
Ongerup: Ongerup: Ongerup:

265 27 1,733
Total: Total: Total:

page 35Shire of Gnowangerup Annual Report 2024/25About Gnowangerup Community & Place Planning & GovernanceLeadership & People Infrastructure & Services Financial Overview



A Year of Growth, Access and 
Community Care 

In 2024–2025, Gnowangerup Medical Centre 
continued to evolve into a vibrant hub of rural 
health care, delivering high-quality, patient-
centred services across general practice, 
emergency, aged care, and telehealth. This 
year saw the consolidation of a strong clinical 
team, expanded services, new technologies, 
and deepening community partnerships — all 
working together to meet the diverse health 
needs of our region. 

With the successful recruitment of Dr 
Temitope Oni as our permanent GP, and 
ongoing support from visiting doctors 
including Dr Shady Makar and Dr Michael 
Livingston, the clinic was able to offer 
consistent and comprehensive care — both at 
the practice and at the hospital. 

In collaboration with WACHS and the local 
hospital team, we strengthened our shared 
care model, ensuring seamless transitions 
between primary and acute care, while 
maintaining weekend and after-hours 
coverage for emergencies. 

New technologies were introduced — 
including telehealth psychiatry via Renatus 
Clinic, and expanded diagnostic tools — while 
weekly visits to the local aged care facility 
remained a cornerstone of our commitment to 
continuity and compassion. 

Acknowledgements 

We extend our heartfelt thanks to the Shire 
of Gnowangerup, our colleagues at the local 
hospital, and the wider community for their 
trust, collaboration, and ongoing support. 

To our dedicated nurses, 
doctors, and administrative 
team — your tireless work 
and compassionate care 

make this service what it is. 
We are deeply grateful.

Looking Ahead: 2025–2026 

•	 Expand GP availability, including two new 
visiting doctors (one female GP to enhance 
women’s health services) 

•	 Deepen partnerships with ACRRM and 
RACGP to support rural doctor recruitment 

•	 Increase procedural capacity through 
further training 

•	 Introduce on-site allied health and mental 
health services 

•	 Continue equipment upgrades to enhance 
service access and care quality 

 

Highlights & Impact

Expanded Services 

•	 Permanent GP appointed:  
Dr Temitope Oni 

•	 Support from visiting GPs and access 
to a wider GP network via Livingston 
Medical 

•	 Telehealth psychiatry launched in 
partnership with Renatus Clinic 

•	 Weekly aged care visits and  
after-hours emergency coverage 

•	 Expanded in-house procedures

•	 CST and women’s health screening 

•	 Minor surgical procedures (biopsies, 
excisions) 

•	 Immunotherapy, infusions, joint and 
steroid injections 

Equipment & Accreditation 

•	 Rolled out new services: spirometry, 
Holter monitoring, audiometry, and 
firearms assessments 

•	 Full-time nursing support and nurse-
led services implemented 

•	 Achieved AGPAL accreditation in  
April 2025 

•	 Doctors undertaking advanced 
training in procedural and emergency 
medicine 

Community Engagement 

The practice continued its role as a community health leader through education, 
outreach, and future workforce development: 

•	 Delivered flu vaccine clinics, heart 
health checks, mental health 
support, and Aboriginal health 
programs 

•	 Preventive health SMS campaigns and 
public health messaging 

•	 Hosted ongoing placements for 
Curtin, UWA, and Notre Dame 
medical students 

•	 Supported GP registrar training to 
grow the rural medical workforce 

Performance Snapshot 

•	 180+ patients seen weekly in general 
practice, in addition to aged care, 
emergency and telehealth 

•	 Significant reduction in hospital 
transfers due to increased local ED 
presentations managed onsite 

•	 Appointment wait times under three 
days despite growing demand 

•	 95% patient satisfaction, with most 
rating care as “excellent” or “very 
good” (QPA feedback survey)

Report

Livingston MEDICAL 
CENTRE
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A Year of Challenges, A Year of Community Strength

During 2024/25, the Shire of Gnowangerup experienced two significant incidents that 
tested our emergency response capability and reinforced the importance of strong 
community preparedness and recovery planning.

The first major incident took place on 
18 December 2024 at the intersection of 
Corackerup Road and CowaleIlup Road. 
Initially reported at 4:50pm, the fire rapidly 
spread through approximately 270 hectares 
of unharvested crops, stubble, and scrub due 
to strong south-easterly winds and dry fuel 
conditions. Two residential properties were 
under direct threat, with asset protection 
operations supported by Albany DFES Career 
Fire and Rescue. 

Report

Emergency MANAGEMENT

Local Emergency Management Arrangements (LEMA) & Local Recovery PlanThanks to the coordinated 
efforts of all agencies and 

volunteers, no homes were 
lost, although crops, livestock, 
and fencing were damaged. 

The fire was contained and controlled by 
9:40pm, with mop-up and patrol operations 
continuing until 24 December 2024. The cause 
was identified as a pole-top fire igniting 100% 
cured crop.

The second occurred on the 26th March 2025 
when a fire broke out at the Gnowangerup 
IGA. The incident required a coordinated 
response from local brigades, DFES, WA Police, 
and Shire staff to manage the immediate 
threat, ensure public safety, and commence 
recovery efforts.

While no serious injuries were reported, the 
fire caused significant disruption to essential 
local services, highlighting the importance of 
business continuity planning and local support 
networks.

These incidents emphasised the value of 
strong inter-agency cooperation, rapid 
mobilisation of resources, and the dedication 
of our volunteers and farmer response crews.

In 2024/25, the Shire completed a full 
review and update of the Local Emergency 
Management Arrangements 2025–2030 and 
the Local Recovery Plan 2025–2030. These 
plans were formally adopted by Council 
and submitted to the State Emergency 
Management Committee for noting. The 
updates incorporated lessons learned 
from recent incidents, improved risk 
treatment strategies for bushfire, severe 
storm, flooding, road crash, and animal and 
plant biosecurity, and clarified recovery 
governance arrangements.

The updated documents ensure the Shire 
is well-positioned to manage the response 
and recovery phases of emergencies, with 
a focus on community resilience, resource 
coordination, and rapid restoration of 
essential services.

The Shire acknowledges 
and thanks all volunteers, 

brigades, emergency services, 
and partner agencies for their 
unwavering commitment to 
protecting the community.

The response involved:

16
DFES appliances 
from the Shires of 
Gnowangerup and 
Jerramungup

48
farmer response 
units from both 
shires

2 fixed-wing 
water bombers

110
volunteers and staff, including 
DFES managers, local CESMs, 
and support from St John 
Ambulance, WA Police, Western 
Power, and Main Roads WA

APPROXIMATELY
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Each financial year, the Shire of Gnowangerup supports the growth and wellbeing of 
its communities through the Community Financial Assistance Grants Program. This 
initiative provides funding to eligible not-for-profit organisations for projects that 
enhance local infrastructure, deliver essential services, or create social, cultural, and 
recreational opportunities. 

In 2024/25, grants ranging from $500 to $20,000 were awarded to a diverse range of community 
groups across the Shire. These projects reflect our shared commitment to helping local 
organisations stay strong, grow their impact, and thrive into the future.  

Grant Recipients

Assistance Grants

Community FINANCIAL Gnowangerup & 
District Toy Library

Yongergnow – 
Ongerup Community 
Resource Centre

Gnowangerup 
Family Support 
Association Inc.

Gnowangerup 
Netball Club

Borden Pavilion 
Committee Inc.

Ongerup 
Sporting 
Complex

GNP 360

Ongerup 
Community 
Development

Purchase of educational 
resources and shelving

Delivery of Play 
Therapy services

Façade upgrade at 
Nobarach and new signage 
for Borden and Ongerup

Upgrades to 
changeroom facilities

Touring Arts and 
Culture program

Installation of shade sails 
for multi-purpose room/
childcare facility

Accessibility renovations at 
the Gnowangerup Hotel, 
including entryway and 
bathroom modifications

‘Weeding Out the 
Problems’ invasive species 
management project

$1,300.00

$5,000.00

$5,000.00

$5,000.00

$5,000.00

$10,000.00

$20,000.00

$6,666.66Stay.  Grow.  Thrive.
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Celebrating Connection, Appreciation and Achievement | Fri, 21 March 2025

As the sun set on another successful Dandjoo 
Day, the spirit of unity, respect, and gratitude 
was unmistakable. Events like these are a 
reminder of the strength we share when 
we work together — and why the Shire of 
Gnowangerup is a place where community 
connection continues to grow.  

Thank you to everyone who attended, 
contributed, and celebrated — your passion 
and dedication make our communities 
stronger every day. Here’s to another year of 
working Dandjoo, together! 

Acknowledgements 

This meaningful day would not have been 
possible without the contributions of many: 

•	 The Shire of Gnowangerup – for 
coordination and ongoing support. 

•	 Yongergnow – for sharing incredible local 
food and hospitality. 

•	 Community volunteers – for their time, 
effort, and heart. 

•	 Gnowangerup St John Sub Centre – for 
the vital work they do every day. 

•	 All attendees – for bringing joy, energy, 
and connection to this special event. 

Dandjoo Day Highlights

Dandjoo DAY

•	 A golden afternoon of gratitude and togethernessMoments &  
Atmosphere

•	 Dandjoo Day Awards presented by Shire President

•	 Honoured outstanding individuals and local groups
Recognition  

& Awards

•	 $17,595 presented to Gnowangerup St John Sub Centre

•	 Recognition of volunteers’ service in health and 
emergency response

Volunteer 
Support

•	 Food and refreshments provided by Yongergnow

•	 Shared courtyard dining and community connection
Catering &  
Hospitality

•	 Held at the Borden Pavilion

•	 Attendees from Gnowangerup, Borden & Ongerup

•	 Sunny, autumn weather created a warm and 
welcoming atmosphere

Community &  
Celebration

The Shire of Gnowangerup’s annual Dandjoo 
Day once again brought together our three 
communities — Gnowangerup, Borden 
and Ongerup — in a glowing celebration of 
connection, appreciation, and achievement 
on the 21st March 2025. Held at the Borden 
Pavilion, the event was a true reflection of 
what it means to stand Dandjoo — together. 

Under a brilliant autumn sky, the Pavilion’s 
courtyard was bathed in golden sunlight, 
creating the perfect setting for an afternoon of 
storytelling, laughter, and recognition. Guests 
enjoyed an array of delicious food provided by 
Yongergnow, complemented by icy drinks and 
the warm hum of conversation as community 
members reconnected and shared highlights 
from the year. 

Shire President Kate O’Keeffe took to the 
stage to present the Dandjoo Day Awards, 
honouring individuals and groups who have 
gone above and beyond in their dedication 
to the community. Each recipient embodied 
the values of commitment, resilience, and 
generosity that make our region so special! 

A moving highlight of the afternoon was the 
presentation of a cheque to the Gnowangerup 
St John Sub Centre for $17,595. This 
contribution acknowledges the essential 
role of local volunteers in safeguarding our 
community’s wellbeing and responding in 
times of crisis. Their unwavering commitment 
continues to inspire and uplift, which is truly 
commendable. 

2025

Photograph by Anrie Van Zyl
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Annual Awards – Community Recognition at Dandjoo Day 

At this year’s Dandjoo Day, the Shire proudly celebrated outstanding contributions to 
our community: 

Clockwise from top left: Darren from Ongerup Future Fund, Citizen of the Year Travis Hawkins, Citizen of the Year 
Emily Jaekel, Mel Hawkins from Yongergnow Malleefowl Centre and Mandy Hanna from SES.

Community Citizen  
of the Year –  

TRAVIS HAWKINS

Community Group or  
Event of the Year –  

ONGERUP FUTURE FUND

Community Citizen  
of the Year –  

EMILY JAEKEL 

Community Group or  
Event of the Year – YONGERGNOW  

MALLEEFOWL CENTRE

Stay.  Grow.  Thrive.

Emergency Technician and Sub 
Centre Chairperson, Travis volunteers 
extensively with St John Ambulance, 

Ongerup Bush Fire Brigade, and local 
football clubs, ensuring vital services and 

community support.

Chair of Yongergnow Malleefowl Centre 
and Ambulance volunteer, Emily leads 

conservation efforts, community projects, 
and emergency services with remarkable 

dedication. 

A group of 13 local farmers who 
purchased and renovated the  

Ongerup hotel, creating a thriving 
community hub through fundraising  

and volunteer work.

Hosted the successful Back Roads 
Art Exhibition, raising funds and 

showcasing local talent while supporting 
conservation efforts.
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Inspiring Ideas, Building Partnerships, and Backing Local Enterprise |  
Fri, 21 February 2025 

Acknowledgements 

This forum would not have been possible 
without the passion and support of many. 
Special thanks to: 

•	 Local businesses and sponsors – for 
backing the forum and showcasing their 
services. 

•	 Guest speakers and panellists – for 
generously sharing their expertise and 
stories. 

•	 Community members and stakeholders 
– for participating in discussions and 
providing valuable feedback. 

•	 Regional partners – for contributing to the 
vision of a stronger, more connected Great 
Southern. 

This first forum marked a 
valuable step toward building a 
more connected and forward-

thinking local economy.

2025 Business Forum Wrap-Up

Highlights 

•	 Full-day program of regional innovation, 
workforce and growth 

•	 Custom branding and promotional 
materials 

•	 Strong cross-sector representation and 
community engagement

Challenges 

•	 Short turnaround for securing funding 

•	 Relied heavily on strategic sponsorship 
and local support 

The Shire hosted the Fields & Fortunes 
Regional Business Forum, welcoming over 
100 business leaders, changemakers, and 
industry professionals from Gnowangerup 
and surrounding regions. Held under the 
guiding theme “Stay. Grow. Thrive.” — the 
forum focused on workforce development, 
sustainable growth, and regional innovation. 

From 8:30am to 5:00pm, attendees engaged 
in a full day of thought-provoking content 
— featuring dynamic keynote speakers, 
interactive panels, and valuable networking 
opportunities. A bespoke visual identity, 
including an event logo and brand suite, was 
developed to promote the forum across print 
and digital channels. 

The event was created in direct response 
to local economic feedback and the need 
for stronger cross-sector collaboration. 
It facilitated valuable connections across 
agriculture, tourism, trades, and community 
services — fostering partnerships that 
will strengthen the region’s resilience and 
prosperity. 

Seventeen local businesses and service 
providers hosted trade booths, giving 
attendees a chance to engage directly with 
operators, share knowledge, and discover 
opportunities that support local enterprise and 
community development. 

12 104 17 82%

keynote and 
guest speakers

registered 
attendees

trade 
booths

of participants 
said they would 
“definitely” or 

“probably” attend 
again next year

Fields & FORTUNES
Regional Business Forum 2025

Looking Ahead 

Planning is already underway to establish 
Fields & Fortunes as an annual feature event. 
The 2026 forum will explore future-focused 
topics such as: 

•	 Digital transformation 

•	 Technology in small business 

•	 Youth employment pathways 

•	 Climate resilience in rural enterprise 
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Great Food and Even Warmer Hearts | Sat, 21 September 2024

Long Table Lunch at a Glance

Event Partners:

•	 WAMMCO (local lamb sponsor)

•	 Lamont’s Wines (wine pairings)

•	 West Cape Howe (welcome  
sparkling wine)

Beneficiaries:

•	 Gnowangerup St John Ambulance  
Sub-centre

•	 Hawaiian Ride for Youth

Impact:

•	 Celebrated Gnowangerup’s people, 
produce and potential

•	 Strengthened community connection 
and civic pride

•	 Showcased the town to visiting guests in 
a warm, welcoming way

•	 Demonstrated the power of local giving 
in action

On 21 September 2024, the Gnowangerup 
Town Hall — a century-old icon of local life — 
was filled with warmth, music, and shared with 
135 guests who gathered for the Long Table 
Lunch.

This special event was more than a meal — 
it was a celebration of place, generosity, 
and connection. With linen-covered tables 
stretching the length of the hall, the event 
created space for locals and visitors to come 
together, showcase the best of our town, and 
raise vital funds for two causes that touch lives 
across the region.

Renowned chef Kate Lamont and her team 
travelled to Gnowangerup to deliver an 
exceptional three-course lunch, highlighting 
locally sourced lamb supplied by WAMMCO, 
a key event sponsor. Wines were paired by 
Lamont’s Wines, with welcome glasses of 
sparkling generously donated by West Cape 
Howe.

The hall was alive with music and conversation 
as Dolce Ensembles performed a string 
trio, providing a soft soundtrack to the 
afternoon. Guests were surrounded by the 
hum of connection — friends reunited, new 
faces welcomed, and stories shared across 
generations.

The Long Table Lunch also served a greater 
purpose: raising funds for the Gnowangerup 
St John Ambulance Sub-centre and the 
Hawaiian Ride for Youth. Generous 
contributions from local artists, donors, and 
holiday home hosts helped generate over 
$22,500 through auctions and donations. The 
standout piece — a breathtaking landscape 
painting donated by Bronwyn Gaze received 
the highest auction bid of the day.

We extend our heartfelt thanks to all who 
supported and made the day possible — from 
those who donated, to those who poured 
wine, played music, or simply showed up to be 
part of something meaningful.

The Long Table Lunch 
embodied what it means to stay 

connected, grow local pride, 
and thrive as a community.

Location:

Gnowangerup  
Town Hall

Live Music: 

Dolce Ensembles  
(string trio)

Auction Highlight:

 Landscape artwork  
donated by Bronwyn Gaze

Funds Raised: 

Over  
$22,500

Date: 

21 September  
2024

Attendees: 

135  
guests

Catering: 

3-course lunch by 
Kate Lamont & team

Long Table LUNCH
2025
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Keep the Fire Burning: Blak, Loud and Proud | 7–14 July 2024

This year’s NAIDOC Week theme, “Keep the Fire 
Burning: Blak, Loud and Proud,” celebrated the 
strength, resilience, and pride of Aboriginal 
and Torres Strait Islander peoples. In the 
Shire of Gnowangerup, this was reflected in 
a vibrant week of connection, learning, and 
cultural celebration. 

The Shire was proud to support Gnowangerup 
District High School, which led a rich and 
engaging program for students across all year 
levels. An excursion to the Stirling Range 
National Park offered secondary students 
a powerful opportunity to walk on Country 
and learn firsthand from Elders; Tasman 
Hayward and Robbie Miniter OAM about the 
cultural significance of the land to the Goreng 
Noongar people. 

Back at the school, a full day of rotating 
activities ensured every student had the 
chance to experience Noongar culture in 
meaningful ways. Highlights included painting 
workshops with Carlene Bolton-Eades at the 
Noongar Centre, traditional dancing led by 

students Rohan Hodgson, Murray Hayward, 
and Lomas Ugle Jr, and arts and crafts 
sessions with Barb Nundle and Jane Farmer. 
Elder Mr Hayward also guided students 
through stories of local sites, before the group 
shared damper and soup provided by the 
Yorgas Group. 

The success of NAIDOC Week in Gnowangerup 
was made possible by the passionate support 
of many. We extend our sincere thanks to 
the Gnowangerup Aboriginal Corporation, 
the Yorgas Group, and all the volunteers 
and community members who made this 
celebration so special. 

Through events like these, 
we continue to honour 

culture, build understanding, 
and grow together as a 

thriving community.

NAIDOC Week 2024 at a Glance

Cultural Experiences Included:

•	 Excursion and on-Country learning  
with Elders Tasman Hayward and  
Robbie Miniter OAM

•	 Painting workshops with Carlene  
Bolton-Eades

•	 Traditional dancing led by  
Rohan Hodgson, Murray Hayward & 
Lomas Ugle Jr

•	 Local storytelling with Mr Hayward

•	 Damper and soup lunch hosted by the 
Yorgas Group

Impact:

•	 Strengthened local understanding of 
Noongar culture

•	 Created space for cultural expression, 
leadership, and pride

•	 Brought Elders, youth, and the broader 
community together in a shared 
celebration of identity and connection

Date: 

7–14 July  
2024

Participation: 

All year levels at 
Gnowangerup DHS

Theme: 

Keep the  
Fire Burning:  

Blak, Loud and Proud

Led By: 

Gnowangerup District High 
School, with support from the 

Shire of Gnowangerup

Locations: 

Stirling Range National Park, 
Gnowangerup District High 

School, Noongar Centre

Community Partners: 

Gnowangerup Aboriginal 
Corporation, Yorgas Group, 

volunteers, artists and Elders

NAIDOC Week
2024
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Embracing the Stirling Range Through Sport and Togetherness | Sat, 5 October 2024

quietly electric. Shire President Kate O’Keeffe 
officially opened the event, followed by a 
moving Welcome to Country by Elder Ezzard 
Flowers, who spoke of the seasons and spirits 
of the Stirling Range.

Events rolled out across the morning, starting 
with the 125 km gravel ride. Among the many 
inspiring stories, three participants using 
handcycles completed the demanding 80 km 
course — a powerful testament to the event’s 
accessibility and inclusive spirit. 

What made Wild Gravel remarkable wasn’t 
just the kilometres covered — it was the way 
people showed up for one another. Over 
50 local volunteers helped deliver the day, 
supporting everything from marshalling to 
catering, first aid, waste collection, and clean-
up. Community groups, emergency services, 
local businesses and event partners stood 
shoulder to shoulder to make it happen.

In October 2024, the Shire of Gnowangerup 
hosted the inaugural Wild Gravel — a bold 
new cycling and running event set against the 
ancient backdrop of the Stirling Range (Koi 
Kyenu-ruff). Designed to celebrate movement, 
connection, and place, Wild Gravel welcomed 
locals and visitors alike to experience 
the unique landscape in a way that was 
challenging, inclusive, and unforgettable.

Attracting 354 participants aged between 5 
and 84, the event offered nine ride, run, and 
combination course options. From seasoned 
cyclists to families with young children, the 
program encouraged people to show up 
however they could — to stay connected, grow 
in confidence, and thrive in the moment.

The day began before dawn. Volunteers and 
staff arrived from 4:00am to set up pitstops, 
manage traffic, and bring the event village 
to life. The atmosphere was welcoming and 

The day ended with a post-race celebration 
at Mt Trio Bushcamp and Caravan Park, 
featuring live music from Andy Bradshaw, 
catering by Soul Van, refreshments from 
Boston Brewery, and plenty of stories shared 
under the gum trees. The Shire extended 
special thanks to Margot and John Byrne for 
generously hosting the celebration.

Behind the scenes, Wild Gravel was also a 
community capacity-building project. The 
Shire ran two pre-event info sessions in 
Gnowangerup and Borden to help residents 
understand gravel racing, ask questions, and 
find ways to get involved. The event’s marketing 
strategy featured brand ambassadors, regional 
media coverage, tiered pricing incentives, and 
a growing online presence — all helping to 
extend the reach and impact.

Feedback from participants was 
overwhelmingly positive:

•	 100% said they were likely or somewhat 
likely to return in 2025

•	 Course design, volunteer support, and 
atmosphere were standout themes

•	 Suggestions included more signage, better 
parking coordination, improved waste 
systems, and streamlined registration

Planning for Wild Gravel 
2025 is already underway, 
with a focus on expanding 

event categories, enhancing 
the event village, and 

exploring partnerships with 
tourism operators to create 
a longer-lasting economic 

and cultural footprint.

Wild GRAVEL
2024

Proudly supported by the WA Government.
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Highlights & Impact
Participation & Reach

Community & Volunteers

•	 50+ community volunteers involved

•	 Two pre-event community information 
sessions

•	 Strong support from St John Ambulance, 
SES, and local businesses

•	 Inclusive event with families, recreational 
riders, and competitive athletes

Promotion & Coverage

•	 Professional marketing strategy 
implemented

•	 Coverage in Channel 7, GWN, Albany 
Advertiser, Farm Weekly

•	 Social media channels and website 
launched

•	 Tiered pricing and competitions helped 
boost engagement

Lessons & Future Focus

•	 Challenges identified: parking, 
registration, waste management, 
amenities

•	 Improved logistical planning and event 
village review underway

•	 Strong interest in developing tourism 
partnerships and expanding regional 
impact

354 9 3

100% 4.2/5

participants  
aged 5 to 84

event categories including 
ride, run, and hybrid options

hand cyclists successfully 
completed the 80 km ride

of surveyed participants said they were 
likely or somewhat likely to return, 2025

average  
communication rating
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Gnowangerup Roller Disco Lights Up Youth Week | Fri, 11 April 2025

Roller Disco Wrap Up

As part of the Shire of Gnowangerup’s Youth 
Week 2025 celebrations, the Community 
Development team transformed the 
Gnowangerup Sporting Complex into a 
glowing, music-filled roller disco — and it was 
a night to remember.

Around 70 to 80 attendees turned out for 
the event, including local children, teens, 
and families. The evening began with a free 
community dinner, where 60 hot meals were 
served between 5pm and 6pm — a meaningful 
way to bring people together before the 
skating began.

As disco lights filled the room and music 
echoed across the rink, the energy quickly 
built. With 50 pairs of skates available for loan 
and glow sticks handed out by the Shire, the 
venue became a lively, inclusive space where 
young people could move, play and connect. 
Even those unsure at first were soon gliding 
confidently across the floor — laughter, spills 
and all.

The success of the evening reflected the 
dedication of several key community 
members. The Community Development 
Team led the organisation and delivery of 
the event with care and precision, as well 
as providing hands-on support throughout 
the evening. Community members kindly 
volunteered in the kitchen, helping serve 
dinner to a grateful crowd. Their efforts are 
a testament to the collaborative spirit that 
defines our community.

Beyond the fun and glow sticks, the Roller 
Disco created something deeper — a space 
where young people felt safe, included, 
and free to be themselves. It offered a low-
cost, high-impact night out that celebrated 
youth voice, local connection, and the joy of 
movement.

Following the success of Youth Week 2025, 
the Shire is exploring future youth-friendly 
initiatives — including mobile activity nights 
and seasonal pop-up events in our smaller 
townsites — to continue creating spaces where 
young people can stay, grow, and thrive in 
their own communities.

Impact:

•	 Created a safe, inclusive, and active 
youth space

•	 Strengthened local connections

•	 Sparked interest in future youth 
engagement initiatives

Future Focus:

•	 Mobile activity nights

•	 Seasonal pop-ups in smaller townsites

•	 Continued support for youth-led and 
family-friendly events

Location: 

Gnowangerup 
Sporting Complex

Equipment 
Provided: 

50 pairs of roller 
skates + glow sticks

Date: 

Fri, 11 April 2025

Activities: 

Roller disco, music, 
shared dinner, all-
ages participation

Attendance: 

70–80 community 
members

Led By: 

Community 
Development Team

Meals Served: 

60 free hot dinners

Volunteers: 

Donna (lead 
organiser), Penny 
(event support), 
Megan (kitchen)

Youth WEEK
2025
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High-Speed Action at Gnowangerup Airport | 29–30 March 2025

Hosted by Great Southern Street Machines Assn. (GSSMA Assn.) 

Most entrants camped at 
the local caravan park, with 

a passing storm sending 
everyone to bed early. 
Sunday dawned sunny 

and clear, creating ideal 
conditions for more racing. 

Day two began with formalities — driver 
briefing, random breath testing, and a visit 
from local police. The morning saw a strong 
turnout of cars and plenty of runs before a 
mid-morning lunch break, during which the 
public was invited into the pits to view the 
vehicles up close. By 1:00pm, everything was 
packed away and participants were on their 
way home. 

Several Shire Councillors and staff dropped 
by across the weekend to witness the action 
firsthand — their interest and support were 
greatly appreciated. Feedback from drivers 
was overwhelmingly positive, with comments 
like: 

•	 “Well organised, great event.” 

•	 “When can we do it again?” 

•	 “We’ll be back next year!” 

The Gnowangerup 1/8-Mile Roll Racing event 
brought adrenaline, energy, and economic 
activity to the region — while strengthening 
community ties and regional visibility. 

at the Airport (GSSMA)

1/8 Mile Sprint

The Gnowangerup 1/8-Mile Roll Racing 
weekend was a high-octane success, bringing 
motorsport enthusiasts and visitors from 
across the state to the Shire of Gnowangerup. 
Held at the Gnowangerup Airstrip, the two-day 
event showcased not only racing talent but 
also strong community collaboration and local 
hospitality. 

The GSSMA Inc. Committee extends 
heartfelt thanks to everyone who made 
the event possible — especially the Shire of 
Gnowangerup, with a special mention to Barry 
Gibbs and Joseph Claassen for their on-ground 
support throughout the weekend. 

Fifteen dedicated volunteers from Albany 
helped run the event, supported by local 
legends including Gnowangerup St John 
Ambulance, Gnowangerup SES, Soul Van, and 
the Woolly Sheep Coffee Van — who made 
sure everyone was fed, fuelled, and safe. 

Participants travelled from Albany, Esperance, 
Ravensthorpe, Merredin, Wagin, Perth, and 
Busselton — just to name a few. A total of 
38 cars registered, with 36 competing on 
Saturday and 22 returning on Sunday, 
along with 30 passenger ride participants. 
Spectators enjoyed fantastic viewing 
opportunities, with the Gnowangerup airstrip 
transformed into a unique racing venue. 

Saturday’s program kicked off slightly later 
than expected due to extended scrutineering, 
but once underway, the track saw plenty of 
action and smiling faces. Overcast and windy 
conditions didn’t dampen spirits, even with the 
fly invasion in the pits! The day wrapped up with 
a Random Draw Elimination, won by Paddy 
Barber in his Silver HQ Monaro from Esperance.

Thank you to the Shire of Gnowangerup and 
the broader community for your ongoing 
support. GSSMA Inc. looks forward to building 
on this success and hopes to make the event 
an annual fixture in Gnowangerup’s calendar.

1/8 Mile Sprint Wrap-Up 

The 2025 Gnowangerup 1/8-Mile Roll Racing event was a roaring success, 
combining motorsport excitement with strong community involvement.

Fast facts from the weekend:

Smooth racing 
conditions on Sunday 

with no major 
incidents

On-site services 
included St John 

Ambulance, SES, and 
local food vendors 

cars registered, 
with 36 racing on 

Saturday and 22 on 
Sunday

38 30 15

Random Draw 
Elimination winner: 

Paddy Barber, Silver HQ 
Monaro (Esperance)

passenger ride 
participants — including 

a local ride-along in a 
Beat the Heat car

Mixed weather: 
windy and overcast 
Saturday, clear and 

sunny Sunday 

Entrants came from 
Albany, Esperance, 

Ravensthorpe, 
Merredin, Wagin, 

Perth, and Busselton

Most entrants 
camped at the 
Gnowangerup 
Caravan Park

volunteers 
supported the 

event, travelling 
from Albany

Public access to 
the pit area for 

vehicle viewing 
and community 

interaction

Strong support from 
Shire Councillors, 

staff, and the broader 
community

Overwhelmingly 
positive feedback 
from participants

Highlights included:
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Celebrating Community from the Ground Up | Sat, 15 March 2024

Hosted by Gnowangerup Airport

Highlights & Outcomes 

The 2024–2025 Gnowangerup Fly-In & Fair was a fantastic community event that 
combined fundraising, local business support, and family fun. 

Fundraising & Donations:

The Gnowangerup Fly-In & Fair transformed 
the local airport into a vibrant hub of 
excitement, connection, and celebration. 
With aviation displays, market stalls, and 
entertainment for all ages, the event reflected 
the spirit of a community that comes together 
to create something memorable. Organised 
by the Gnowangerup Community Resource 
Centre (CRC) with the support of dedicated 
local volunteers Daniel Smith and Tom 
McInerney, nearly six months of planning went 
into making this day a success. 

Acknowledgements 

The success of the Fly-In & Fair event would 
not have been possible without the generous 
support of many. Sincere thanks go to: 

•	 Shire of Gnowangerup – for its $750.00 
donation and ongoing support of 
community events. 

•	 Local businesses, individuals, and 
volunteers – for their time, contributions, 
and enthusiasm in helping bring the event 
together. 

•	 Gnowangerup Community Resource 
Centre (CRC) – for its coordination efforts 
and commitment to giving back to the 
community. 

The CRC is incredibly proud to be able to give 
back to the community and grateful to be part 
of such a supportive town. 

Looking Ahead: 

Due to the overwhelmingly 
positive feedback and turnout, 
planning is already underway 

for the next Gnowangerup 
Fly-In & Fair. We look 

forward to building on this 
momentum and continuing 
to deliver events that bring 
our community together. 

  

Local Business Impact: 

•	 Many stallholders sold out by the end 
of the day — a strong result for local 
vendors  

Thank You Sundowner: 

•	 Held post-event to recognise the 
contribution of sponsors and volunteers 

•	 Formal cheque presentations made to 
emergency service organisations 

$11,730.20

raised through 
donations and hay sales

$6,000

$2,500 $2,500 $1,000

donated back to the community:

St John Ambulance Royal Flying Doctor Service Gnowangerup SES

2024

Fly-in & FAIR

Community Engagement: 

The event attracted a wide cross-section of 
the community and visitors. People didn’t 
need to be aviation enthusiasts to enjoy 
the atmosphere — there was something 
for everyone. Community spirit was strong, 
with many locals offering in-kind help with 
setup and clean-up. 
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Maintaining and renewing vital community assets

The Shire of Gnowangerup continues to invest in the maintenance, renewal and 
upgrade of its infrastructure and building assets to ensure they remain safe, functional 
and fit-for-purpose. Works undertaken during the 2024/25 financial year span civic 
buildings, emergency facilities, recreational infrastructure, accessibility improvements, 
and plant and equipment renewal.

Building Renewal and Major 
Maintenance

Gnowangerup Town Hall – Heritage 
Ceiling Restoration

In 2024/25, the Town Hall ceiling was removed 
to make the building safe for community use 
while quotations and funding for replacement 
works were secured. 

Due to the heritage significance of the interior, 
a builder experienced in restoration was 
engaged—delaying commencement by 10 
months. Works focused on restoring key 
architectural elements while improving lighting 
and insulation.

Key progress to date:

•	 Cornice mouldings in Edwardian/Federation 
style sourced.

•	 Trusses cleaned and painted black; one 
beam stripped and sealed to showcase 
original teak (to be replicated across 
remaining beams in 2025/26).

•	 New ceiling installed in the main hall, 
scheduled for painting in August 2025.

•	 New pendant lights and stage floodlights to 
be installed in late August 2025.

•	 A new ceiling above the stage area is 
being installed to enhance comfort for 
performers.

Report

Infrastructure & ASSET 
SERVICES

Road Reseals

•	 Kwobrup Rd 0.30-3.40km – Reseal Bitumen

•	 Buncle Rd 0.0-0.65km – Reseal Bitumen

•	 Chillinup Rd 0.0-2.85 – Reseal Bitumen

Road Major Maintenance

•	 Gnowangerup – Tambellup Road 0.0 – 
12.75km: Undertake jet patching bitumen 
repairs to various sections to address long 
term safety issues.

•	 Tieline Road – 500m section of road: 
Undertake jet patching bitumen and 
pothole repairs.

•	 Gnowangerup Town Streets – Various 
Nine Streets: Undertake jet patching 
bitumen and pothole repairs.

•	 Bridge – Park Rd Footbridge – 
Replacement - Stage 1: Bridge 
manufacturing 80% Complete. Stage 
2 Footings construction and bridge 
installation scheduled for December 2025.

Accessibility Upgrades

Gnowangerup Shire Office – Automatic 
Front Door Installation

An automatic door was installed at the main 
entrance to improve accessibility for people 
with limited mobility. This upgrade supports 
the Shire’s Disability Access and Inclusion Plan 
and creates a more welcoming and inclusive 
entry for all visitors.

Yougenup Road Footpath Upgrade and 
Renewal Works

To make it easier for everyone in our 
community to get around safely, the Shire has 
upgraded the access ramps along Yougenup 
Road between Allardyce Street and Alymore 
Street. Seven old ramps were removed as they 
no longer met current mobility standards, and 
new ramps have been built to suit people of all 
abilities. As part of the project, we renewed the 
brick paving in this area, replacing the worn 
sections to ensure everything aligns neatly 
with the new ramps.

Emergency Services and Depot 
Facilities

•	 SES Storage Shed (15 Bell Street, 
Gnowangerup): Extension completed in 
September 2024.

•	 Gnowangerup Depot – Plant & Equipment 
Shed: Lighting and power connected in April 
2025.

•	 New Groundwater Monitoring Bore 
at Gnowangerup Depot: Installed to 
monitor groundwater contamination, as 
required by the Department of Water and 
Environmental Regulation.

•	 Generator Connection Points: Installed 
at the Ongerup and Borden Sporting 
Complexes in June 2025 to provide 
emergency backup power when used as 
community evacuation centres.

Road Works and Major 
Maintenance

Gravel Resheeting

Asset renewal of the shire’s gravel road 
network saw completion of 23.75km of gravel 
resheeting on ten shire roads being: Eastwood 
Road, Jackitup West Road, Jackitup North Road, 
Soldiers Road, Clear Hills Road, Moores Dam 
Road, Cowcher Road, Magitup Road, Laurier 
South Road and Oakdale Road.

Road Reconstruction/Widening

•	 Kwobrup Rd – 9.06 – 12.56km – Road 
Reconstruction and Seal widening – 
Stage 1: Vegetation Removal, Drainage 
and culvert widening complete. Stage 
2: Pavement reconstruction and seal 
scheduled for October 2025.

•	 Corbett St/Richardson St – Corner Road 
Widening and drainage improvements – 
Stage 1: Pavement Widening, kerbing and 
drainage and primer seal complete. Stage 
2: Apply 40mm thick asphalt seal scheduled 
for completion in 2025.
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Recreational and Community 
Infrastructure

•	 Ongerup Electric BBQ: Upgraded in May 
2025 to enhance public amenity.

•	 Gnowangerup Aerodrome Water Tank: 
A new water storage tank and pipeline 
were installed to improve aerial firefighting 
capabilities for water bombers.

•	 Yougenup Street Footpath Renewal: 
Works undertaken to improve pedestrian 
access within Gnowangerup’s commercial 
centre.

•	 Ongerup Sewer Ponds – Leachate System 
Extension: Extended to improve ground 
absorption and evaporation, reducing 
mosquito breeding associated with 
regulated discharge.

Remediation Works

•	 19 House Street Site Cleanup: Completed 
in February 2025 following a fatal house 
fire that left the site contaminated with 
asbestos. Remediation was undertaken to 
make the site safe for the community.

Plant and Equipment Renewal

Significant investment was made in renewing 
essential operational equipment during 
2024/25, including:

•	 Replacement of Vibrating Roller (road 
construction)

•	 Replacement of Wheeled Loader

•	 Replacement of Grader

•	 Replacement of 4 Depot Staff Utes

•	 Purchase of Variable Message Sign 
(VMS) Trailer for road safety and event 
communication 

Stay.  Grow.  Thrive.

Summary of Costings

SES building extension $54,164

Shire Depot Plant and Equipment shed power and lighting $22,036 

New Groundwater Monitoring Bore at Gnowangerup Depot $32,662 

Generator Connection Points $9,680 

Ongerup Electric BBQ $7,088 

Gnowangerup Aerodrome Water Tank $58,726 

Yougenup Street Footpath Renewal $88,806 

Ongerup Sewer Ponds – Leachate System Extension N/A

19 House Street Site Cleanup $64,108 

Vibe Roller Purchase $132,200 Sale of old Vibe Roller 
$30,000 

Wheeled Loader $342,866 Sale of old Loader 
$112,500 

Grader $535,851 Sale of old Grader 
$98,000 

Utes $181,547 Sale of three utes
$80,545 

VMS Trailer $23,640
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The Integrated Planning and Reporting (IPR) Framework ensures the Shire aligns 
strategic priorities with operational delivery and community needs. Under the Local 
Government Act 1995 (Section 5.56), all WA local governments are required to develop 
a statutory Plan for the Future, which until this year was fulfilled through two separate 
documents:

•	 Strategic Community Plan (SCP): A long-
term, 10-year community-driven vision, 
developed through extensive consultation 
and reviewed every 2–4 years.

•	 Corporate Business Plan (CBP): A rolling 
four-year operational plan that implements 
the SCP through services, projects, and 
resource allocation. It’s reviewed annually 
and serves as the basis for the Annual 
Budget and related resourcing plans.

From July 2025, these two documents 
have been officially combined into the 
Council Plan, in line with evolving sector 
guidance and government reforms. 
This unified plan streamlines strategic 
planning and provides greater clarity for 
the community and Council.

•	 Six‑month mid‑year performance 
reviews: Statutory performance reviews 
were completed mid-year to reassess 
priorities, resource alignment and KPI 
progress.

•	 Community feedback: Input from 
community satisfaction surveys and 
engagement sessions was used to validate 
outcomes, guide planning adjustments, and 
inform reporting narratives.

•	 Financial alignment: CBP performance 
measures were integrated with the 
Annual Budget, Long-Term Financial Plan 
and Workforce Plan to ensure resources 
matched planned actions and outcomes.

As a small rural Shire with significant 
responsibilities, we remain focused on 
strategic alignment, service delivery excellence, 
and the shared vision of a district where our 
community can stay, grow and thrive.

and Reporting Framework

Integrated PLANNING

How We Monitored and 
Reported Performance

•	 Corporate Business Plan reviews: CBP 
was reviewed six monthly, with progress 
tracked against projects, services and key 
performance indicators aligned to SCP 
goals.

•	 Operational monitoring: Regular 
internal tracking through quarterly 
reports, and project milestone reviews 
informed management decision‑making—
best practice adopted across WA local 
governments.

•	 Annual Report disclosures: Annual 
Reports included updates on progress, 
outcomes and any material changes to the 
SCP or CBP.

Outcomes Delivered Through 
the SCP and CBP:

•	 Annual Budget: A one-year financial plan 
allocating resources to deliver Council Plan 
initiatives.

•	 Long Term Financial Plan (LTFP): A 10-
year financial forecast aligning funding 
capacity with Council priorities.

•	 Workforce Plan: Ensures the Shire has the 
people, skills, and leadership needed to 
deliver on objectives.

•	 Asset Management Plan: A strategic guide 
for managing long-term infrastructure in 
line with service standards.
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This section reports on the Shire’s performance under the SCP and CBP structure up to 
July 2025, as we transition to the new Council Plan format.

Our Community Our Economy Our 
Infrastructure

Our Natural 
Environment

Our 
Organisation

For each theme we review priorities, updates and status against the CBP commitments.

Goal 1:  Our Community

A safe, inclusive and connected community that encourages participation and celebrates diversity.

PRIORITY ACTIONS UPDATE STATUS

1.1 Identify and deliver 
opportunities for the 
young people across the 
Shire

1.1.1 Engage with young 
people to determine 
programs and support that 
provide employment and 
activities for young people.

•	 Youth advisory group formed via Rec Precinct 
engagement

•	 $100k grant submitted for youth programs

•	 Roller disco held in April

•	 Multi-agency youth group active (Police, CRC, 
GAC, Shire)

1.2 Facilitate and 
advocate for the 
provision of quality 
health services, health 
facilities and programs

1.2.1 Advocate for and 
support mental health and 
social support services 
with a focus on vulnerable 
families.

•	 New doctor recruited

•	 Alliance campaigning for increased Financial 
Assistance Grants

•	 Ongoing initiatives include R U OK Day 
collaboration and Mental Health First Aid training 
planning

1.2.2 Improve access and 
inclusion for disabled 
people by delivering the 
actions detailed in the 
Shire Disability Access and 
Inclusion Plan.

•	 Automatic front door installation completed in 
March 2025

1.3 Strengthen the 
sense of place, culture 
and belonging through 
inclusive community 
partnerships

1.3.1 Partner with local 
community and business 
groups to strengthen 
the relationship and 
communication between 
our three communities.

•	 Fields & Fortunes hosted with 107 attendees

•	 Shire sponsored Fly‑in and Fair, Drag‑racing, 
Dandjoo Day and Anzac Day

•	 Wild Gravel event expanded to install a trail

•	 Wild Gravel attracted 354 participants

1.3.2 Partner with local 
Noongars to record their 
history, build trust and 
to identify opportunities 
for engagement and 
employment. 

•	 Reconciliation Action Plan (RAP) planning 
underway

•	 Yarning Circle grant submitted

1.4 Support local 
volunteer organisations 
through initiatives that 
reduce volunteer fatigue 
and strengthen their 
resilience

1.4.1 Partner with 
community groups to 
support and deliver 
community events and 
workshops.

•	 Wild Gravel supported by volunteers

•	 Shared delivery approach adopted

1.4.2 Develop a database of 
community resources and 
skills to support community 
development.

•	 Resource database not yet established

•	 “Welcome to Gnowangerup” book continues 
regular updates

1.5 Support emergency 
services planning, risk 
mitigation, response and 
recovery

1.5.1 Work with the LEMC 
to continually improve 
emergency response 
planning and delivery.

•	 Staff completed Australasian Inter-service 
Incident Management System (AIIMS) training

•	 Emergency plans workshopped

•	 Mitigation grants expended

•	 State Emergency Service’s shed extension 
complete

•	 Youth safety grant submitted

•	 Multi-agency group with Police active

Our PERFORMANCE
for 2024/2025

	 Completed 	 In Progress 	 Not CommencedKey:
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Goal 2:  Our Economy

A resilient local economy with a strong agricultural base and diverse investment.

PRIORITY ACTIONS UPDATE STATUS

2.1 Support businesses 
and business growth 
across the Shire

2.1.1 Support local business 
groups to assist in business 
development and job 
growth within the Shire

•	 Architect appointed for Quinn Street housing 
project for Shire employees

•	 Fields & Fortunes event held with 107 attendees

•	 Supplier information session held Nov 2024

•	 Community and Economic Development 
Manager role created

2.1.2 Work with relevant 
state agencies to release 
the industrial lots in Cuneo 
Close 

•	 Land release planned for Q1 2026

•	 Planning and coordination complete

2.2 Coordinated 
planning and promotion 
of our Shire to visitors 
and tourists

2.2.1 Partner with GS 
Treasures and GSCORE/
Outdoors Gt Southern and 
local business to develop 
tourism opportunities.

•	 GSCORE/Outdoors Gt Southern and local 
business to develop tourism opportunities

•	 Wild Gravel event attracted 340+ participants

•	 14 Shire events in 2024 Bloom

•	 Bloom 2025 opening planned for Ongerup

•	 Partnering with regional councils for 2026 events

2.2.2 Investigate tourism 
branding and promotion 
opportunities.

•	 Partnering with Shire of Plantagenet, City of 
Albany, and Shire of Nannup for cross-promotion 
and major events

2.2.3 Plan and deliver 
extension to Gnowangerup 
Heritage Trail.

•	 Not yet commenced.

2.2.4 Investigate the 
opportunity of attracting 
a major event, festival or 
attraction to the Shire. 

•	 Wild Gravel established as an annual event

•	 Regional collaboration underway for 2026 cycling 
and bicentenary celebrations

2.3 Local businesses and 
the Shire have access 
to diverse skills, and 
appropriate Services

2.3.1 Advocate for 
improved communications 
infrastructure.

•	 Working with NBN to install a base station in 
Gnowangerup

•	 Black spot telecom survey coordinated with 
community

2.3.2 Work with relevant 
stakeholders to attract 
small business and trades 
to the Shire.

•	 Industrial land release in Ongerup progressing

•	 Fields & Fortunes event supports business 
growth

•	 Economic Development Manager appointed

(Previously Action 5.1.1) 2.3.3 Continue 
representation on relevant 
Boards, Committees and 
working groups to influence 
positive local and regional 
outcomes.

•	 Member of Medical Alliance lobbying for GP 
funding

•	 Senate Inquiry submission made

•	 Attended Ministerial Tier 4 meeting

Goal 3:  Our Infrastructure

Accessible, well-maintained infrastructure that supports community needs.

PRIORITY ACTIONS UPDATE STATUS

3.1 Parks, gardens, 
streetscapes, 
recreational and social 
spaces are safe and 
encourage active and 
healthy lifestyles

3.1.1 Identify opportunities 
to improve streetscaping in 
all 3 towns in a manner that 
is consistent and reflects 
our heritage

•	 Aylmore Street closure process started to expand 
Nobarach Park and build Community Recreation 
Precinct.

•	 Supporting Ongerup Towns Teams renewal.

3.2 We prepare and 
maintain our assets 
and infrastructure for 
current and future 
community use

3.2.1 Conduct the statutory 
review of the Local Planning 
Scheme to promote 
community and economic 
development.

•	 85% of 2024/25 capital works completed, 
including bitumen re-seal, SES shed extension, 
grader and loader purchases, swimming pool 
heat pump, and admin building front door.

•	 Outstanding projects progressing.

•	 Borden townsite reviewed by Council in Sept 
2024.

3.2.2 Develop 
and implement a 
comprehensive Asset 
Management framework 
to ensure a strategic 
approach to infrastructure 
planning, maintenance, and 
enhancement.

•	 Moore Australia engaged.

•	 Progress limited due to staff shortages.
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Goal 4:  Our Natural Environment

A clean, sustainable environment for future generations.

PRIORITY ACTIONS UPDATE STATUS

4.1 A high standard of 
environmental health 
and waste services

4.1.1 Investigate 
opportunities to improve 
shire waste services and 
facilities.

•	 Investigating landfill signage, separation 
practices, and post-closure requirements.

4.1.2 Develop and adopt 
a compliant Public 
Health Plan (PHP) and 
progressively deliver agreed 
actions.

•	 Public Health Plan developed; Environmental 
Health Officer simplifying for implementation.

4.2 Conservation of our 
natural environment

4.2.1 Partner with relevant 
agencies and local 
stakeholders such as the 
NSPNR to preserve and/
or enhance the natural 
environment.

•	 Working with Gnowangerup Aboriginal Centre 
Rangers Program and agencies for bushfire 
mitigation and environmental enhancement.

4.2.2 Deliver water 
conservation projects for 
the Drought Communities 
Relief program.

•	 Delivered water conservation projects under the 
Drought Communities Relief Program.

•	 Now partnering with GSDC on the Inland Great 
Southern Drought Resilience – Water for Future 
Project.

Goal 5:  Our Organisation

A capable, transparent and customer-focused organisation.

PRIORITY ACTIONS UPDATE STATUS

5.1 Invest in the skills 
and capabilities of staff 
and leaders

5.1.1 Moved to Goal 2 Our 
Economy, Action 2.3.3.

•	 Moved to Goal 2 Our Economy, Action 2.3.3

5.1.2 Organise professional 
development opportunities 
and mentoring support to 
develop the capability of 
staff and Councillors

•	 WALGA 2024 conference attended by Executive 
and Councillors.

•	 Councillor Strategic Planning Day held 29 January 
2025.

•	 WALGA meeting and governance training 
planned for post-October election.

5.2 Shire communication 
is consistent, engaging, 
and inclusive

5.2.1 Develop and 
implement a simple 
Engagement Toolkit to 
assist with community 
engagement

•	 Community Engagement Toolkit developed but 
to be revisited.

•	 New Vision, Purpose and Values endorsed May 
2025.

5.3 Forward planning 
and implementation of 
relevant plans to achieve 
strategic priorities 

5.3.1 Deliver the scheduled 
reviews of the Shire 
Integrated Planning 
Framework.

•	 Integrated Planning and Reporting Framework 
community consultation completed (Feb 2025); 
Strategic Plan quotes received.

•	 Draft Long-Term Financial Plan received, refining 
underway.

5.3.2 Review and update 
statutory requirements 
such as local laws and 
record keeping plan.

•	 Dogs Local Law endorsed March 2025; other 
reviews ongoing. 

5.3.3 Conduct review of the 
ITC Strategy and Integrate 
with the Business Continuity 
Plan.

•	 IT Road Map and cyber security actions identified 
in Reg 5 review, due by Sept 2025 / July 2026.

•	 Airport fees business case in progress; waste and 
rating updates under consideration.
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From July 2025, the Shire will implement and report under the newly adopted Council 
Plan 2025–2035, structured around four updated objectives and strategies:

OBJECTIVES STRATEGIES

1.	 Our  
Community

1.1	 Support an active, healthy and inclusive community culture
1.2	 Accessibility to all community spaces and facilities

2.	 Our 
Environment

2.1	 Valuing our natural environment and working collaboratively to 
protect and enhance our natural assets

2.2	 Infrastructure is well planned and maintained to support our 
community

3.	 Local Economy

3.1	 Attract diverse investment in the district, strengthening local 
businesses to build a resilient economy

3.2	 Develop and advocate for essential infrastructure and services to 
enable and promote growth

4.	 Leadership and 
Governance

4.1	 Effectively represent, promote and advocate for the benefit of our 
community and district

4.2	 An efficient and effective organisation, providing appropriate services 
to our community

Key Upcoming Activities

Initial implementation of the Council Plan will include a number of activities aligned to the new 
strategies, including:

Our Community

•	 Deliver and support community events and 
activities

•	 Engage with community, seek opportunities 
to celebrate our diverse culture, aboriginal 
heritage and promote inclusion and 
connection across the district

•	 Advocate for and support appropriate 
health and medical services, community 
support services, facilities and programs 
locally

•	 Seek appropriate compensation for health 
and medical services locally

•	 Work collaboratively to ensure our 
emergency services and disaster recovery 
arrangements are appropriate, support and 
encourage volunteering across the district

•	 Plan for access and inclusive services and 
facilities across the district

•	 Undertake appropriate planning to support 
the health and well-being of our community

Our Environment

•	 Collaborate for the conservation, 
management and maintenance of our 
natural environment

•	 Maintain our public streetscapes, 
showcasing our beautiful towns

•	 Provide waste management services 
and facilities, meeting the needs of our 
community and promoting waste reduction 
and recycling

•	 Plan for water security, drought resilience 
and climate change risks

•	 Plan, maintain and manage community 
assets through effective asset management

•	 Provide appropriate road and transport 
network and associated infrastructure

•	 Maintain Local Planning Scheme to ensure 
growth is appropriately planned and 
enabled

•	 Protect and preserve our heritage assets

for the Future

Our PLAN

Local Economy

•	 Promote our region, attracting new 
business, industry and residents

•	 Advocate for residential and industrial 
land release, supporting development 
opportunities

•	 Advocate for the provision of appropriate 
essential services and infrastructure

•	 Establish a tourism and heritage precinct in 
Gnowangerup

Leadership and Governance

•	 Provide strategic leadership and advocate 
on behalf of the community

•	 Foster strong community connections 
through inclusive engagement and 
meaningful communication

•	 Provide services aligned with our 
community requirements

•	 Ensure strong financial management 
through effective planning

•	 Provide a safe and positive workplace, 
supporting development and growth

Monitoring and Reporting

To ensure accountability and continuous improvement, the following performance 
indicators have been identified:

•	 Community satisfaction with Council services, infrastructure and facilities

•	 Progress of plans and strategies, including development status and implementation 
milestones

•	 Level of legislative compliance, reflecting good governance and operational integrity

Progress towards our objectives will be reported within the Annual Report  
each year.

These activities will be refined through annual service and financial  
planning processes and tracked as part of future performance reporting.
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Climate Change 
Declaration
On 21 March 2025, Council resolved to become 
a signatory to the Western Australian Local 
Government Association’s Climate Change 
Declaration. The Shire President subsequently 
signed the Declaration, co-signed by WALGA, 
formalising the Shire’s commitment to climate 
leadership and action.

Through the Declaration, the Shire of 
Gnowangerup acknowledges that climate 
change is occurring and will continue to have 
significant environmental, social and economic 
impacts, both locally and across Western 
Australia. The Declaration commits the Shire 
to:

•	 demonstrating climate leadership;

•	 building resilience to the effects of climate 
change by partnering with neighbouring 
local governments; and

•	 monitoring impacts on the community and, 
where feasible, implementing adaptation 
and mitigation initiatives.

By endorsing the Declaration, the Shire has 
joined more than 50 local governments across 
Western Australia who have made a public 
commitment to tackling climate change, 
recognising that local government has a 
central role to play in preparing communities 
for future challenges.

Capital Grants, 
Subsidies and 
Contributions
Please refer to the Financial Report. 

Register of 
Complaints
Minor breaches of the rules of conduct or a 
local law of the Shire by a Council member 
must be recorded in a register noting the 
outcome of the investigation of the complaint 
and the action subsequently taken.

No formal complaints regarding such breaches 
were received by the Shire’s Complaints Officer 
during 2024/25.

Freedom of 
Information Act
The Freedom of Information Act 1992 allows 
the public the right to apply for access to 
information held by the Shire. The Act requires 
the review and adoption of a Freedom of the 
Information statement, a copy of which is 
available on the Shire’s website  
www.gnowangerup.wa.gov.au. No 
applications were received and dealt with 
under the FOI Act during 2024/25. A copy of 
the current statement can is available on our 
website www.gnowangerup.wa.gov.au. 

Stay.  Grow.  Thrive.
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National Competition 
Policy Statement
Local Governments should not have a net 
competitive advantage solely due to their 
public sector ownership. This principle 
is known as ‘Competitive Neutrality’ and 
is outlined in the Western Australian 
Government’s Policy Statement on Competitive 
Neutrality.

Competitive neutrality principles apply to any 
significant business activities conducted by, or 
under the control of, a local government that 
generate an income of $200,000 or more in a 
financial year.

In the 2024/25 financial year the Shire did not 
undertake any business activities that met this 
threshold.

In 1995, the Council of Australian Governments 
entered into a series of agreements referred 
to as the ‘National Competition Policy’. Local 
Governments are primarily affected when 
they operate significant business activities that 
compete, or could potentially compete, with 
the private sector.

The Shire is required to comply with specific 
policies outlined in the National Competition 
Policy Statement, including reporting on 
progress related to the Competitive Neutrality 
Principles and the review of local laws.

The reviewed Shire of Gnowangerup Health 
Act Local Law 2016 and the new Dogs Local Law 
2024 comply with the National Competitive 
Neutrality Principles.

During the financial year, the Shire met its 
obligations under the National Competition 
Policy and continues to monitor Council 
policies and local laws for any anti-competitive 
practices.

Record Keeping Plan
The Shire is committed to effective 
recordkeeping in line with the State Records Act 
2000 and the Records Management Standard 
AS ISO 15489, using established corporate 
systems and processes for managing and 
disposing of records. Under the Act, all local 
governments must develop and maintain 
a Recordkeeping Plan, which must be 
approved by the State Records Commission 
and reviewed at least every five years. The 
Shire has requested an extension from the 
State Records Office and aims to complete its 
updated Recordkeeping Plan by August 2025.Major Land 

Transactions and 
Trading Undertakings
In the 2024/25 financial year the Shire did not 
undertake any business activities that met the 
threshold stated in the Local Government Act 
1995.

Local Laws Report
The Shire of Gnowangerup has the following 
local laws:

•	 Activities in Thoroughfares and Public Places 
and Trading Local Law 2022

•	 Standing Orders Local Law 2021

•	 Bush Fire Brigades Local Law 2019

•	 Animals, Environment and Nuisance Local Law 
2016

•	 Dogs Local Law 2024

•	 Health Local Law 2016

•	 Local Government Property Local Law 2016

Following a periodic review of the Dogs Local 
Law 2016, the Shire commenced the process 
of repealing and replacing it in September 
2024, in accordance with section 3.12 of the 
Local Government Act 1995. The new Dogs 
Local Law 2024 was officially published in the 
Government Gazette on 11 April 2025 and 
came into operation on 25 April 2025.

The purpose of this local law is to make 
provisions about the impounding of dogs, to 
control the number of dogs that can be kept 
on premises, the manner of keeping those 
dogs, to prescribe areas in which dogs are 
prohibited and dog exercise areas. The effect 
of the proposed local law is to extend the 
controls over dogs, which exist under the Dog 
Act 1976.

Additionally, the review of the Health Local 
Law 2016 was completed in 2024/25 with no 
amendments required.
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•	 A quick link has been added to create ease 
of customer feedback. All forms use clear 
language and are in large writing. 

•	 Commencement of the modernisation of 
the Shire logo will improve visibility and 
recognition. 

DAIP  
Outcome 3:

DAIP  
Outcome 4:

DAIP  
Outcome 5:

People with disability receive information 
from a public authority in a format 
that will enable them to access the 
information as readily as other people 
are able to access it.

People with disability receive the same 
level and quality of service from the staff 
of a public authority as other people 
receive from the staff of that public 
authority.

People with disability have the same 
opportunities as other people to make 
complaints to a public authority.

DA
IP 

OUTCOME 3  •  DAIP OUTCOME 3
  •

DA
IP 

OUTCOME 4  •  DAIP OUTCOME 3
  •

DA
IP 

OUTCOME 5  •  DAIP OUTCOME 5
  •

•	 Two new positions have been filled to help 
improve staff training. 

•	 All employees are provided with 
information about disability and access 
strategies, via the staff induction process. 

•	 We currently have a Customer Complaint 
form and associated strategy in place. This 
document has been designed with disability 
accessible formatting and is available on the 
‘easy access’ toolbar of our website. We will 
always accept disability advocation, in the 
situation that self-advocacy is difficult. 

•	 2025-2035 Integrated Strategic Plan survey 
was DAIP compliant and was made available 
in multiple mediums including online and 
hard copy which was posted to residents.

•	 Shire run community services are promoted to 
all members of our community including those 
with disabilities. We promote our services on 
several community run platforms that are 
accessed by those with disabilities. 

•	 Staff assist with physical customer forms 
completion as required. Snap, Send, Solve is 
frequently advertised to allow another avenue 
for commenting on access. 

•	 Community strategic surveys are available in 
Disability Access inclusion formats online and 
as a physical copy.

DAIP  
Outcome 1:

People with disability have the same 
opportunities as other people to access 
the services of, and any events organised 
by, a public authority.

DA
IP 

OUTCOME 1  •  DAIP OUTCOME 1
  •

DAIP  
Outcome 2:

People with disability have the same 
opportunities as other people to access 
the buildings and other facilities of a 
public authority.

DA
IP 

OUTCOME 2  •  DAIP OUTCOME 2
  •

•	 Shire administration building main public 
entry door has been upgraded to an automatic 
opening door to assist with disability access 
requirements. 

•	 Ensure all buildings leased from external 
parties for Shire use are compliant with 
disability access requirements prior to 
tenancy. 

•	 Suitable ACROD parking allocations have 
commenced. Footpaths repairs are underway 
to comply with disability requirements. 

All Western Australian Local Government Authorities are required to develop and 
implement Disability Access and Inclusion Plans in accordance with the Disability 
Services Act (1993) to ensure people with disability have the same opportunity as others 
to access council services, facilities, information, employment and civic participation. 
The Shire of Gnowangerup offers many services that ensure the community is inclusive 
of people with disability and their families.

and Inclusion Plan (DAIP)

Disability ACCESS
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•	 The Shire ensures that all our community 
consultations and engagements are hosted in 
buildings where disability access is available. 

•	 We advertise our CEO’s monthly Community 
Consultation Meetings in several formats 
(digitally and in print) so that accessibility 
is inclusive. All buildings for community 
consultation meetings have disability access. 

•	 2025-2035 Integrated Strategic Plan survey 
was DAIP compliant and was made available 
in multiple mediums including online and hard 
copy which was posted to residents.

DAIP  
Outcome 6:

People with disability have the same 
opportunities as other people to 
participate in public consultation by a 
public authority.

DA
IP 

OUTCOME 6  •  DAIP OUTCOME 6
  •

DAIP  
Outcome 7:

People with disability have the same 
opportunities as other people to obtain 
and maintain employment with a public 
authority.

•	 We are inclusive with our employment 
advertising and encourage everyone to 
apply. We advertise on multiple platforms 
to ensure ease of accessibility. Our 
employment adverts posted to our website, 
have features for vision and hearing 
impaired to enhance user access. 

•	 Our policies were reviewed in annually, 
and our procedures are regularly reviewed 
amongst managerial staff.

DA
IP 

OUTCOME 7  •  DAIP OUTCOME 7
  •

Stay.  Grow.  Thrive.
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7th Floor Albert Facey House 469 Wellington Street Perth    MAIL TO: Perth BC PO Box 8489 Perth WA 6849    TEL: 08 6557 7500   

INDEPENDENT AUDITOR’S REPORT
2025

Shire of Gnowangerup

To the Council of the Shire of Gnowangerup

Opinion
I have audited the financial report of the Shire of Gnowangerup (Shire) which comprises:

• the statement of financial position as at 30 June 2025, the statement of comprehensive 
income, statement of changes in equity, statement of cash flows and statement of financial 
activity for the year then ended

• notes comprising a summary of material accounting policies and other explanatory 
information.

In my opinion, the financial report :

• is based on proper accounts and records

• presents fairly, in all material respects, the results of the operations of the Shire for the year 
ended 30 June 2025 and its financial position at the end of that period

• is in accordance with the Local Government Act 1995 (the Act) and, to the extent that they 
are not inconsistent with the Act, Australian Accounting Standards.

Basis for opinion
I conducted my audit in accordance with Australian Auditing Standards. My responsibilities under 
those standards are further described in the Auditor’s responsibilities for the audit of the financial 
report section below.

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis 
for my opinion.

Other information
The Chief Executive Officer (CEO) is responsible for the preparation and the Council for 
overseeing the other information. The other information is the information in the entity’s annual 
report for the year ended 30 June 2025, but not the financial report and my auditor’s report.

My opinion on the financial report does not cover the other information and accordingly, I do not 
express any form of assurance conclusion thereon.

In connection with my audit of the financial report, my responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent 
with the financial report or my knowledge obtained in the audit or otherwise appears to be 
materially misstated.

      Auditor General
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If, based on the work I have performed, I conclude that there is a material misstatement of this 
other information, I am required to report that fact. I did not receive the other information prior to 
the date of this auditor’s report. When I do receive it, I will read it and if I conclude that there is a 
material misstatement in this information, I am required to communicate the matter to the CEO 
and Council and request them to correct the misstated information. If the misstated information is 
not corrected, I may need to retract this auditor’s report and re-issue an amended report.

Responsibilities of the Chief Executive Officer and Council for the financial report
The Chief Executive Officer (CEO) of the Shire is responsible for:

• keeping proper accounts and records

• preparation and fair presentation of the financial report in accordance with the requirements 
of the Act, the Regulations and Australian Accounting Standards

• managing internal control as required by the CEO to ensure the financial report is free from 
material misstatement, whether due to fraud or error.

In preparing the financial report, the CEO is responsible for:

• assessing the Shire’s ability to continue as a going concern

• disclosing, as applicable, matters related to going concern

• using the going concern basis of accounting unless the State Government has made 
decisions affecting the continued existence of the Shire.

The Council is responsible for overseeing the Shire’s financial reporting process.

Auditor’s responsibilities for the audit of the financial report
As required by the Auditor General Act 2006, my responsibility is to express an opinion on the 
financial report. The objectives of my audit are to obtain reasonable assurance about whether the 
financial report as a whole is free from material misstatement, whether due to fraud or error, and 
to issue an auditor’s report that includes my opinion. Reasonable assurance is a high level of 
assurance but is not a guarantee that an audit conducted in accordance with Australian Auditing 
Standards will always detect a material misstatement when it exists.

Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users 
taken on the basis of the financial report. The risk of not detecting a material misstatement 
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations or the override of internal control.

A further description of my responsibilities for the audit of the financial report is located on the 
Auditing and Assurance Standards Board website. This description forms part of my auditor’s 
report and can be found at https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf.

My independence and quality management relating to the report on the financial 
report
I have complied with the independence requirements of the Auditor General Act 2006 and the 
relevant ethical requirements relating to assurance engagements. In accordance with ASQM 1 
Quality Management for Firms that Perform Audits or Reviews of Financial Reports and Other 
Financial Information, or Other Assurance or Related Services Engagements, the Office of the 
Auditor General maintains a comprehensive system of quality management including 
documented policies and procedures regarding compliance with ethical requirements, 
professional standards and applicable legal and regulatory requirements.
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Matters relating to the electronic publication of the audited financial report
This auditor’s report relates to the financial report of the Shire of Gnowangerup for the year 
ended 30 June 2025 included in the annual report on the Shire’s website. The Shire’s 
management is responsible for the integrity of the Shire’s website. This audit does not provide 
assurance on the integrity of the Shire’s website. The auditor’s report refers only to the financial 
report. It does not provide an opinion on any other information which may have been hyperlinked 
to/from the annual report. If users of the financial report are concerned with the inherent risks 
arising from publication on a website, they are advised to contact the Shire to confirm the 
information contained in the website version. 

Carly Meagher
Senior Director Financial Audit
Delegate of the Auditor General for Western Australia
Perth, Western Australia
21 November 2025
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Contact Us
  28 Yougenup Road, Gnowangerup WA 6335

  (08) 9827 1007

  gnpshire@gnowangerup.wa.gov.au

www.gnowangerup.wa.gov.au

/ShireofGnowangerup @shireofgnowangerup

Stay.  Grow.  Thrive.

tel:0898271007
mailto:gnpshire@gnowangerup.wa.gov.au
http://www.gnowangerup.wa.gov.au
https://www.facebook.com/ShireofGnowangerup/
https://www.instagram.com/shireofgnowangerup/?hl=en
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